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Officials Oppose 3-Trailer Plan 


SACRAMENTO ... Officials of Lo- 
cal 70 and 468 are in the forefront 
of the fight against well hidden at- 
tempts to overrun California with 
Triple - trailers, which they de- 
scribed as a “triple threat’’ to jobs, 
highway safety and the environ- 
ment. 

The California Highway Patrol, 
the Division of Highways, and the 
Public Utilities Commission have 


Contracts 


Beverage 


SAN FRANCISCO — The media- 
tion arbitration process of the Bev- 
erage dispute has been concluded 
—with final arbitration of wages, 
retroactivity and work jurisdiction 
in the hands of Arbiter Sam Kagel, 
reported attorney Ted Kovacks who 
represented the Locals. 

Eighteen days of proceedings 
often going into night and weekend 
sessions has so far brought about 
tentative resolution of some 129 
issues out of a total of 140, he said. 

Joint Council Vice President 
Jack Goldberger headed up a com- 
mittee of Local representatives who 
worked with Kovacks and Econo- 
mist Harry Polland in the lengthy 


meetings. 
—Continued on page 3 


Grocery Whse. 


OAKLAND—Progress in the nego- 
tiations with the major Grocery 
Warehouse employers in Alameda 
County was the report of Local 
853 Secretary-Treasurer A] Costa. 
Local 853 and Local 70 negotiators 
are Costa, President; Ray Blasquez, 
Business Agent; Jerry Carbone, Don 
Sanchez, Ken Mitchell and Bob 
Campo for the Warehousemen; 
President Jim Muniz, Secretary 
Chuck Mack, Business Agents Joe 
Arino and Al Andrade, and mem- 
bers Jay Groux, Joe McGill and Bob 
Cruse. 


Rack Jobbers 


OAKLAND . . . The membership 
of the 16 Locals involved in the 
area contract negotiations covering 
drugstore rack jobbers from Bak- 
ersfield to Oregon have met and 
submitted their proposals to the 
employers, said Local 588 Secretary 
Fred Paredes, who is chairman of 
the negotiating committee. 

Meetings have been requested by 
the Unions but there has been no 
response from the employers, Pa- 
redes said. 

As the paper goes to press, it is 
expected that negotiations will be 
in full swing in order to arrive at a 
settlement by the October 1 termi- 
nation date of the contract. 


been and continue conducting tests 
to determine the feasibility of al- 
lowing the 105 foot monsters on 
California highways. 

THE CONTROVERSY has been 
further escalated by a Sacramento 
Bee report that the California 
Trucking Association has been try- 
ing to cover up the negative results 
of the tests. Officials of Locals 70 
and 468 condemned the triple-trail- 
er proposal as a menace to highway 
safety and a cause of noise pollu- 
tion, but primarily as an obvious 
attempt to eliminate Teamster jobs, 
both as drivers and warehousemen, 
said Local 70 Secretary Chuck 
Mack. 


“IT IS A MATTER of arithme- 
tic,” said Local 468 Secretary Man- 
ny Joseph, “a combination of six 
triple-trailers will eliminate three 
drivers.” | 

Local 70 President Jim Muniz 
said that the -triple-trailers would 
not only eliminate drivers, but 


would benefit the giant haulers 


since more freight at cheaper costs 
would allow them to move more 
warehouses and depots to the Utah 
freight complex and the Nevada 
warehouse development. 
FOCUSING on the Bay Area, 
Mack said the triple-trailers would 
eliminate jobs here because they 
would haul freight to marshalling 


Bay Area Labor Unity 


SAN FRANCISCO. . 
objective lesson in unity has been 
illustrated by the effective actions 
of the San Francisco Ad-Hoc Com- 
mittee of Labor. 

THE GROUP has offered its re- 
sources to several striking unions 
which asked for help and mobilized 
the Bay Area labor movement to 
help win their strikes. 

The Committee, organized in the 
closing days of the beverage strike, 
has representation from the Team- 
sters, the ILWU, and the area Cen- 


‘America on 


WASHINGTON, D.C., August 16 
—A unique program on the subject 
of “America on the Move” was 
launched here today by the Inter- 
national Brotherhood of Teamsters. 


. The best 


tral Labor Councils. 

CO-CHAIRMEN of the Commit- 
tee are Joint Council 7 Vice Presi- 
dent Jack Goldberger, Jim Her- 
man ILWU Local 34 president, 
Morris Weisberger Secretary-Treas- 
urer of the SUP, and Stan Jensen, 
Business Manager for Machinists 
Lodge 68. 

“The basic aim of the commit- 
tee,” said Goldberger, is to muster 
the resources of the entire labor 
movement of this area behind strik- 
ing unions which ask for assistance. 

—Continued on Page 4 


the Move’ 


Carrying the message of “America 
on the Move” throughout the 
United States and Canada will be a 
40-foot van, equipped with exhibits 


—Continued on Page 6 


AMERICA ON THE MOVE tractor-trailer will carry exhibits and educational 
materials to more than 80 cities across the U. S. and Canada as part of a pro- 
gram to advance ecological, educational and community action. The program, 
sponsored by the International Brotherhood of Teamsters, is designed to make 
all Americans aware of the importance of keeping America on the move—and 
of the Teamsters’ role in the Nation’s progress. Inside the trailer are slide pre- 
sentations, closed circuit television and a series of color transparencies devoted 
to the theme. At each stop, the trailer will serve as the center for receptions for 
civic leaders, law enforcement officials, Chambers of Commerce, Boy Scouts 


and women’s organizations. 


yards outside cities and the cargo 
would then be taken into the Cities. 

Local 70 and 468 officials want 
no alterations in the present Cali- 
fornia law that limits truck trailer 
combinations to one tractor and two 
trailers, not to exceed 65 feet in 


length. 
—Continued on Page 6 


Al Brown 
Deceased 


OAKLAND — Teamsters in 
Northern California and the Labor 
ranks of Alameda County and Cal- 
ifornia were stunned by the sud- 
den death on Sept. 5 of Joint Coun- 
cil 7 Recording Secretary Al Brown. 

A Joint Council meeting the 
night of Brown’s death was called 
to order and immediately ad- 
journed in respect to a man who in 


his years of leadership had earned 


the respect of the delegates of the 


Bay Area Council. 

Brown’s life time was one of ded- 
ication and involvement for the la- 
bor movement. 

He was named secretary-Treas- 
urer of Local 302 in 1958 when his 
predecessor Jeffery Cohelan was 
elected to the House of Representa- 
tives. He had been Business Repre- 
sentative of the Local since 1940. 

He was elected Trustee of the 
Joint Council in 1962 and was the 
unanimous choice to succeed Steve 
Gilligan in 1968 as recording sec- 
retary of the Council. 

He represented the Council on 
the Western Conference Policy 
Committee and was a member of the 

—Continued on Page 4 


Joint Council 7 
_ Meeting 


The October meeting of Joint 
Council 7 will be held at 1269 
Howard St., San Francisco, Tues- 
day, October 3. 








Local 315 Resolution 
Farm Labor Initiative 


MARTINEZ—FARMWORKERS vs. AGRICULTURAL LABOR RE- 
LATIONS INITIATIVE. 

SUBMITTED BY: Local 315 member Salvador Murillo. 
RESOLUTION: 


WHEREAS, the farmworkers, the lowest paid segment of workers in 
the United States have been able to gain better wages and raise their 
standard of living for the health and welfare for themselves and their 
families throughout the U.S. by strike and by a non-violent struggle by 
the use of the boycott, and 

WHEREAS, for 37 years growers have tried to keep farmworkers 
from organizing by excluding them from the N.L.R.A., therefor having 
been able to raise their standard of living in a non-violent struggle by the 
use of the boycott, the BIG corporate farms and the FARM BUREAU have 
introduced the anti-farmworker measure on the November ballot called 
THE AGRICULTURAL LABOR RELATIONS INITIATIVE is a blatant 
attempt to destroy the right to strike, the use of the non-violent boycott, 
to deny the seasonal workers the right to vote in union elections, and pro- 
vides a set-up that can effectively use time delays and court injunctions. 
., . this measure takes away the workers’ gains and deprives him of his 
economic bargaining power. 

THEREFORE, be it resolved that in view of the fact that the pro- 
posed AGRICULTURAL LABOR RELATIONS BOARD of Governor 
Reagan appointees with their court injunctions wish to keep the worker 
“ON HIS KNEES” by this November initiative, costing the taxpayer 
$600,000 

AND BE IT FURTHER RESOLVED, that we, THE INTERNA- 
TIONAL BROTHERHOOD OF TEAMSTERS Local #315 recognize the 
plight and the bloody history of the Farmworkers in America, that we 
urge all members of labor to make a unified effort to influence and de- 
feat the initiative on November 7th ballot mentioned above by voting NO 
on this measure in the November election, and to set up a working volun- 
teer committee of our membership to involve ourselves and others directly 
in support of the UNITED FARM WORKERS ORGANIZING COMMIT- 
TEE campaign. 

This resolution was voted on and passed unanimously on JULY 12, 
1972, by the membership of Local 315. 


“NOTICE” 


Teamster 
Cannery Workers Union Local No. 750 


eat Aad OFFICERS 
or: 
Vice President 
3 Trustees 
Date: October 4, 1972 (Polls open 6 a.m. to 7 p.m.) 
Place: 266 - 17th Street 
Oakland, California 
FREDDY F. SANCHEZ 
Executive Secretary-Treasurer 








"NOTICE" 
Members of local 216 


NOMINATION AND ELECTION OF OFFICERS 


President, 

Vice President, 

Recording Secretary, 
Executive Secretary-Treasurer, 
Three Trustees 

November 8 (regular meeting) 
41 Oak St. 

South San Francisco 

Election Date: December 13 (regular meeting) 
MORRIS LESS 
Secretary-Treasurer 


Nominations for: 


Nomination Date: 
Place: 





PULLMAN, WASH ... Dr. Ralph I. Thayer, left, professor of economics at 
Washington State University, accepts a check for $5,000 from the Teamsters 
Union for a research project he submitted in the nationwide John F. English 
Endowment Fund competition. Thayer and Dr. Wallis Beasley, right, WSU 
executive vice president, accepted the check from Bruce C. Mohn, representa- 
tive for the Western Conference of Teamsters, Burlingame, Calif. Thayer’s 
project, entitled “Some Economic Effects of Using the Cost of Living and 
Ability to Pay Factors in Collective Bargaining Negotiations,’ made WSU the 


first school in the west to win an English Endowment Fund award. 
Treas. Secty. Schultz 
Will Speak at Workshop 


Treasury Secretary George P. 
Shultz heads a distinguished group 
of individuals who will address the 
Western Conference of Teamsters’ 
Workshop to be held during the 
first week in October in Honolulu. 

Along with Secretary Shultz, an 
acknowledged authority in labor- 
management affairs before becom- 
ing a member of President Nixon’s 
cabinet, will be representatives of 
management and specialists in vari- 
ous aspects of collective bargaining 
—the Workshop’s theme. Confer- 
ence Director Einar O. Mohn will 
preside over the sessions which 
open at the Ilikai hotel on Monday, 
Oct. 2nd and conclude on Thursday, 
Oct. 5th. 

On the opening day Hawaii’s Gov. 
John Burns and Honolulu’s Mayor 
Frank Fasi will welcome delegates, 
to be followed by an address by 
IBT General President Frank E. 
Fitzsimmons. Subsequently, Jos- 
eph Casper of the California Truck- 
ing Assn. will talk on the impact of 
non-union and unregulated car- 
riers, and Donald Cantlay, presi- 
dent of Western Gillette, will dis- 
cuss the responsibility in collective 
bargaining as opposed to compul- 
sory arbitration. 

Tuesday’s session will be devoted 
to the role of communications in 
negotiations with Hank Colero, 
president of C-M Associates, lead- 
ing the discussion. Secretary Shultz 
will deliver the principal address on 
Wednesday, | 

“The trend in recent years to- 
wards area-wide and company-wide 


bargaining has brought new obliga- 
tions to those individuals who as- 
semble around a bargaining table,” 
said Mohn. “The turnover in person- 
nel makes it necessary for all of us 
to develop a better appreciation of 
economic conditions and problems 
so that a resolution of them may be 
achieved without either strikes or 
lockouts. It is my hope that the 
forthcoming workshop will gener- 
ate improved relations and under- 

standing of mutual problems 
Max Fine, executive director of 
the Committee for National Health 
—Continued on page 3 


Local 856 





Meeting Notice 

Membership meetings will re- 
sume the last Tuesday in Sep- 
tember. 


Fraternally, 
Rudy Tham, 
Secretary-Treasurer 





Local 860 
Meeting Notice 


Membership meetings will re- 
sume the second Wednesday of 
October, October 11. State Sena- 
tor Milton Marks will be a guest 
speaker. 

Fraternally 
Mark O’Reilly 
Secretary-Treasurer. 








Park Lane Cleaners 


SAN FRANCISCO ; fl P S Discount Furniture Co. EUREKA 
Ee oes French Drapery We Do Not Patronize 82 E. Santa Clara St. Humboldt Fir Co., Ine. 
: < EAST BAY te : Gerrard Tire Co Hoopa 
625 Chenery Street : Teamsters and their friends are urged not to patronize the following: Brneip 
; bul Big ‘O’ Tire, Richmond & Global Moving & Storage Yreka Western Limousine 
San +e Ambulance, ‘Martinez Duke's Catering SACRAMENTO PENINSULA 1315 No. 1fch St. formerly Mendenhall 
rvic ; 
2310 Post Street Luxury Cab Co., Oakland Golden West Catering Courtesy Cab Parts Exchange (Partex) San Jose ; Eureka City Jitney Service 
Upholst Suppl Checker Cab Co. -Lou’s Lunch Coca-Cola So. San Francisco ashi Moving & grees 
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2552 Irving Street Reliable Cab Co. Harvy’s Catering Super Tread Tire Co. Coit Drapery Cleaners “dba! Facncriaw Kenyon Building Supply 
Michaels Artists and Country Maid Wood's Catering 850 Riske Lane Burlingame Tire Center Napa 


Engineering Supplies Creamery Products Mobile Vendors 


Broadway Tire Service 


SANTA CLARA 


American Auto Parts 


Heinke and Dybdahl 


Mosaic Tile Co. Rels Sandwiches Coit Draperies COUNTY Young Auto Parts Building Supply 
1736 Fitzgerald St. - Wintchell Doughnuts MODESTO - MERCED Pop Pies All Jersey Servi Soft STATEWIDE 
ate Corp Bigs peony Pepsi-Cola: oe oe Pixie and Boster Set Hey Kennedy. Enterprise 
W. W. Grainger Co Daily Review Ser. ite Bread Co. NEWARK M. & M. Bus Co., 
Nato’ Special Smiser Freight Services MONTEREY sls ate Tire Outlet Gerard Tire Co. California Sight- 
ero Specia Z Canada Dry Products seeing Tours 
Delivery Service Jess C. Spencer Morturay Pyramid Van & Storage x ae Cupertino Auto & Kistco’ Picducte 
Monroe Motors Chapel of the Valley sexy feds Truck Parts iaesiel el gk Senor Foods | 


Mortuary, Castro Val. SONOMA 
Patron Service, Berkeley Groskup-Weider 


Town and Country Trucking Co. 
Cleaners, Hayward 1761 Denmark Street 


311 Valencia St. 
Modern Diaper 


Coit Drapery Cleaners 
663 Union St. 


Radio Tire Co. and 
Radio Recapping 


Radial Tire & 
Radial Recapping 


Brentwood Farms 


General Appliance Co. 
1785 Alum Rock Ave. 
San Jose 


Knight’s Lumber 


Lutz Tire Co. 


LOS ANGELES 


Louis Plakos Trucking Co. 
1307 East Eight Ave. 


BENICIA 


Proposed Changes to Motor Carrier Regulations 


The Bureau of Motor Carrier pand the waiver procedure for cer- 


Safety is considering some long 
overdue changes to Sections 391.15, 
391.41 and 391.49 of the Motor Car- 
rier Safety Regulations. We think 
you and your members should be in- 
formed of these proposed changes 
as they are more in line with our 
thinking than the regulations cur- 
rently on the books. The amend- 
ments under consideration apply 
specifically to drivers of commer- 
cial vehicles. Essentially, the sug- 
gested changes would lessen the 
penalty for drivers who are con- 
victed of certain offenses and ex- 


1973 Trucking 
Contract Talks 


Teamster officials have been put 
on notice by the head of the na- 
tion’s 13th largest common carrier 
that they can expect formidable 
opposition to contract proposals 
when negotiations for renewal of 
the national master freight-hauling 
agreement gets underway next year. 

This, in essence, is what Ray R. 
Smith, president of Smither’s Trans- 
fer Corp. — a common carrier op- 
erating in 20 states east of the Mis- 
sissippi — recently told New York 
Security Analysts. 

“We’re not going to sit still like 
the last time,” said Smith in a ref- 
erence to 1970 negotiations which 
brought agreement on a master con- 
tract and Pupp sae that run to 
mid-1973. “The larger companies 
will be able to stand the battle in 
negotiations with the Teamsters. 
We'll have the information and 
plans to present to the Teamsters 
and the general public. The prob- 
lem in 1970 was politicians.” 


Beverage 


Continued from Page 1— 


On the committee were Walter 
Gillies, Secretary-Treasurer of Lo- 
cal 893, Local 70 Business Agent 
Bob Windsor, Local 278 Business 
Agent Bernard Zarry, Local 296 
President Ralph Torrisi, Local 315 
President Vince Aloise and George 
Homer Secretary-Treasurer of Lo- 
cal 896. 


Kagel and Federal Mediator Gene 
Barry conducted the hearings which 
involved the presentation of evi- 
dence in support of the employers 
of the industry and the Locals pur- 
suant to a back to work agreement 
calling for mediation, arbitration of 
not only the terms and conditions 
of the collective bargaining agree- 
ment but also the implementation 
of the back-to-work pact. Upon pre- 
sentation of the unions’ and em- 
ployers’ written briefs, Kovacks ex- 
plained, on the arbitration issues, 
Kagel will issue an award, which 
award will constitute the collective- 
bargaining agreement between the 
two parties. 


Workshop 


Continued from Page 2— 
Insurance, will stress the need for 
giving this legislation priority in 
Congress, and Executive Director 
Tom Moore of the California Coun- 
cil for Health Plan Alternatives will 
interpret the effect of such a pro- 
gram on trust funds and collective 
bargaining. Robert Fox, president 
of the Food Employers Council in 
California, will talk on responsibili- 
ties of health and welfare trustees. 
Various aspects of pension plans 
and pending legislation relating 
thereto will be discussed by Ray- 
mond Bender, vice president of 
Prudential Insurance Co., Sanford 
‘Bernbaum, consultant to the Team- 
sters’ Western Pension Plan, and 
IBT Legislative-Political Education 
Director Dave Sweeney. 


tain physical defects. 

The proposed changes in the 
DOT regulations are in a large part 
due to pressure from the Teamsters. 
Special recognition should be given 
to the International’s Chief Labor 
Counsel, David Previant and the 
Milwaukee members for filing a 
court action to have the DOT stand- 
ards improved. The Ohio and India- 
na Teamsters are also to be com- 
mended for filing petitions to have 
the regulations changed. 

Local Unions 
should be encouraged to consult 
their attorney if there is question 
as to the meaning or significance 
of the proposed regulation changes. 
Again, it must be emphasized that 
the regulations are currently in the 
“proposal” stage. 

Comments regarding the regula- 
tion changes are encouraged by the 
Bureau of Motor Carrier Safety. 
All comments must identify the 
docket number and the notice num- 





Diviny presented five scholarships 

to members’ children at the Sep- 

tember Joint Council 7 meeting. 
The $500 scholarships went to: 
Patricia Lucas, daughter of Jo- 


Joint Council 


ber (Docket No. MC-40; Notice 72-9), 
and must be submitted in three 
copies to the Director, Bureau of 
Motor Carrier Safety, Washington, 
D. C. 20590. Only those comments 
received before the close of busi- 
ness on October 13, 1972, will be 
considered before further action is 
taken on the proposals. 
David A. Sweeney 
Political and Legislative 
Director : 
SUMMARY . 

The DOT has now recommended 
certain amendments to its rules re- 
lating to the disqualification of 
drivers. These can be briefly sum- 
marized as follows: 

A driver who is convicted of a 
serious criminal offense while driv- 
ing, such as driving while intoxicat- 
ed, now loses his right to operate 
a commercial motor vehicle in in- 
terstate commerce for three years. 
The proposed rule would provide a 
graduated scale of disqualification: 
90 days for the first offense; 1 year 


RADIA IMD 
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seph B. Lucas, member of Local 
216 for 8 years. Employed by City 
and County of San Francisco De- 
partment of Street Cleaning; Mary 
Naughton, daughter of John Naugh- 
ton, member of Local 278 for 17 
years, employed by Caswell Food 


NOMINATION — ELECTION 
NOTICE 
LOCAL 12, SAN FRANCISCO 


Nominations of Officers and one official for Local 12, will be 
held Wednesday, November 8, 1972, at 8:00 p.m. Teamsters Build- 
ing, 45 Lansing Street, San Francisco, California. 


Officers to be nominated are: President, Vice President, Secre- 
tary-Treasurer, Recording Secretary and three (3) Trustees. One 


official, Business Agent to be nominated. 


Election for these positions will be held on Friday, December 
8, 1972 at the Union Offices, 47 Lansing Street, San Francisco, Cali- 
fornia. The polls will be open from 7:00 a.m. to 8:00 p.m. 


Information giving pertinent details concerning all aspects of 
this election, qualifications for nominators and nominees will be 


available. 


Fraternally yours, 
George P. Pedrin 
Secretary-Treasurer 





Scholarships 


Products; Clyde Scandrett, son of 


for the second offense; and 3 years 
for the third offense. This would 
apply, as now, to convictions on and 
after January 1, 1971. 

In applying this test, any convic- 
tion more than 5 years old would 
be wiped out and not counted. 

It is also proposed to have a pro- 
cedure for application for reduction 
in the period of disqualification, or 
mitigation of the disqualification in 
some way, such as a disqualification 
for only certain types of driving 
service and not all. This would ap- 
ply to disqualification of 1 year or 
more. 

Additionally, some of the med- 
ical qualification rules which now 
require automatic disqualification 
may, in the future, be waived if the 
medical condition does not affect 
the driving ability. This would not 
apply to all medical disqualifica- 
tions. 

In our opinion these rules go a 
long way to meet our objections to 
the severity of the old rules. 









R. M. Scandrett, member of Local 
960 for 15 months, employed by 
Correctional Training Facility at 
Soledad; Mary Jo Wevers, daughter 
of Wilbert Wevers, member of Lo- 
cal 109 for 13 years, employed by 
McKesson Liquor Co.; Terry Brandt, 
stepson of Robert E. Munson, mem- 
ber of Local 70 for 18 years, em- 
ployed by C.M.E. 


The scholarships are awarded an- 
nually and are open to any mem- 
ber’s son or daughter who qualifies. 


A committee composed of Al Ver- 
gez of Local 921, Barney Apfel of 
Local 960 and Joint Council 7 Econ- 
omist Harry Polland, organized and 
directed the selection procedure. 


Polland and particularly his sec- 
retary, Kathleen Eivers, are to be 
thanked for the paperwork and 
checking that led to the final selec- 
tion. 


Candidates submitted their appli- 
cations to the San Francisco Uni- 
fied School District. The awards 
were selected on the basis of the ap- 
plicants’ Scholastic Aptitude Test 
scores, school records, and recom- 
mendations of school counselors as 
to the candidates’ potential. 


Jt. Council 7 Supports Alcoholism Program 


SAN FRANCISCO—Recognizing 
Alcoholism as a desease Joint Coun- 
cil 7 unanimously voted support for 
TARP, the Teamster’s Alcholic Re- 
habilitation program. 

It is as Director Art O’Flanagan 
explains a meaningful program de- 
signed to help any member of Joint 
Council 7 who sincerely and honest- 
ly seeks to rid himself of a drink- 
ing problem. 

The program consists of training 
programs for officials to be made 


aware of the difference between 
drinking, drunkenness and an al- 
coholic. The educational responsi- 
bility will be handled by Mr. Gene 
Duffy head of Myrtledale, one of 
three rehabilitation centers in the 
area covered by the Council. 


The program will be set up and 
conducted by recovered alcoholics. 

After extensive research by Dr. 
Gill Ayotte director of the bureau 
of alcoholism Alameda County and 
other experts in the field of alco- 
holism it has been established that 


the greatest recovery from this dis- 
ease has been in centers run by 
recovered alcoholics. 

A joint Council committee, Al 
Vergez of Local 921, Barney Apfel 
of Local 960, Rudy Tham of Local 
856 and George Predrin of Local 
12 will work with Director O’Flana- 
gan in the establishment of the 
program; any information or partic- 
ulars regarding the TARP program 
the telephone is 495-0858. 
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East Bay 
Teamsters 


OAKLAND -— East Bay Teamsters 
Club Chairman Bill York and Sec- 
retary Bobby Freitas, who are on 
the campaign trail for Tom Bates, 
candidate for Alameda County Su- 
pervisor want all Teamsters, mem- 
bers and officials to vote for a can- 
didate who has the complete sup- 
port of East Bay labor. 

“We need representation on the 
Board of Supervisors,” said York, 
“and Bates’ record and program 
indicates that he will be a respon- 
sible candidate for labor’s interest.” 

The Teamster officials luncheon 
is slated to begin again on the 
fourth Wednesday of September. 


fh Act abs : 
OAKLAND — Local 468 Sec- 
retary Manny Joseph reports three 
new barns have been added to the 
long line local of the bay area. In 
NLRB elections, drivers working 
for J and L Trucking, U.S. Heli- 
um and DeWald industries voted 
for Local 468 representation. 
Organizing by Local 468 is a day 
by day activity. The above barns 
are only a few of many organized 
in the past year. 
pee ES pee 


UNION CITY ... Don Hurlburt, 
an instructor for the United Truck 
Drivers School and a new member 
of Local 921, discovered new and 
crucial evidence in the mystery 
slaying of two teenagers in the 
southern Alameda County city. 

Hurlbert, who joined Local 921 
last month, found a machete police 
believe to be the murder weapon in 
an area he uses to instruct student 
truck drivers. 

He said he found it while watch- 
ing a student practicing backing 
manuevers. 

zie a 


OAKLAND .. . Local 588 Secre- 
tary Fred Paredes will have a busy 
schedule in September. As Secre- 
tary-Treasurer of the Miscellaneous 
Division, he will be busy preparing 
for the Western Conference work- 
shop in Hawaii. At the same time, 
as chairman of the Drug-rack nego- 
tiating committee he will try for 
a settlement before the Oct. 1 con- 
tract termination date, in addition 
to the usual duties of running a 


Local. 
Bee eee 

Negotiations are still in progress 
with Yellow Cab of Oakland, a sub- 
sidiary of the huge Westgate Cor- 
pale ee reports Local 923 Presi- 
ent Pat Graham. Talks will soon 
begin with Yellow Cab of San Jose, 
i owned by the same corpora- 
ion. 


Automotive 
Contracts for 
Local 78 Members 


OAKLAND—tTwo contracts involv- 
ing more than 800 members of Lo- 
cal 78 were negotiated in the past 
month, reports Local 78 Secretary 
Bill York. 

The Automotive Industries Asso- 
ciation representing independent 
Motor Car Dealers and shops was 
negotiated by York and Business 
Agent Jerry Corniola. 

The contract covers 300 members 
of the Automotive Local. 

Also ratified by more than 500 
members of the Local was a con- 
tract with the Northern California 
Tire Dealers Association which rep- 
resents the independent Tire deal- 
ers in Alameda County. 

York and Business Agent T. V. 
Wallace were the negotiators. 
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SACRAMENTO . 





Teamsters are {left to right): Alex Luscutoff, Secretary- 


Treasurer, Sacramento Local 857; David B. Castro, Secretary-Treasurer, Hayward Local No. 768; Robert Hillman, Vice 
Chairman, California Processors, and Representative of Hunt Wesson Foods; Freddy F. Sanchez, Secretary-Treasurer of 
Oakland Local 750, and President of California State Cannery Council; Randall Conway, Director, Job Advancement 
Training Centers; U.S. Research and Development Corporation; John A. Scalone, President, California Processors, Inc.; 
George V. Moffatt, Secretary-Treasurer, Stockton Local 601; Mike R. Elorduy, Secretary-Treasurer, California State 
George V. Moffatt, Secretary-Treasurer, Stockton Local 601; Mike R. Elorduy, Secretary-Treasurer, California State 
sentative of California Canners and Growers. 


Cannery Council Sponsors 
Member Training Program 


Teamster food processing unions 
in California, in a joint endeavor 
with management, will embark in 
the fali on a federally-financed pro- 
gram designed to improve the edu- 
cation and job qualifications of 
seasonal cannery workers who are 
in lay-off status. 

Mike Elorduy, secretary-treasurer 
of the Teamsters Cannery Council, 
and John Scalone, president of Cali- 
fornia Processors, Inc., announced 
that the U. S. Department of Labor 
is funding the experimental] project 
for training laid-off cannery work- 
ers in three cities—Oakland, Sacra- 
mento and Modesto—hbeginning in 
October. The canning industry was 
selected for this specific test be- 
cause of its high incidence of lay- 
offs during “off-season” periods and 
because it has a reservoir of people 
who are handicapped in job ad- 
vancement primarily because of 
educational and language problems. 


In each city training by qualified 
teachers will take place in class- 
rooms set up in the union halls of 
Teamster Locals 750, 857 and 748. 
Laid-off workers will be selected 
for upgrading in education on the 
basis of their seniority and the 
degree to which educational defi- 
ciencies have blocked them in job 
advancement. 

Randall Conway, director of the 
project being managed by a private 
company, the United States R & D 
Corp., said trainees will be enrolled 
in one of three four-hour segments 
of instruction that meet five days 
each week. Instruction will be 
given, wherever necessary, in the 
three R’s, as well as in job-related 
activities, such as communication 
and computation skills specifically 
oriented to job needs within the 
canning industry. 

In addition to their unemploy- 
ment benefits, the workers who 


Local 70 Organizes 
Political Committee 


OAKLAND — To involve members 
and help those legislators who are 
friends of labor in the East Bay 
communities Local 70 has initiated 
a program of political action. 

The initial beginning will be a 
dinner on October 14 at Local 70’s 
auditorium sponsored by the new 
organization that will be known as 
P.A.C.T. (Political Action Commit- 
tee of Teamsters) 

At the dinner, reported Local 70 
Secretary - Treasurer Chuck Mack, 
will be Tom Bates, Teamster en- 
dorsed candidate for Alameda Su- 
pervisor, Assemblyman Nick Petris 
and Assemblyman George Moscone. 

As Mack stated the organization 
will develop membership partici- 
pation to work in conjunction with 
and complement existing Teamster 
Political organizations. 


Al Brown 


Continued from Page 1— 
California Legislative Committee. 

He was elected President Pro- 
tem of the Alameda Labor Council 
in 1955 and served until the expul- 
~~ of the Teamsters from the AF L- 
CIO. 

Brown who started as a newsboy 
in Oakland could be depended on 
for his liberal views and loyalty for 
the Union, he represented. 

He is survived by his wife, Ethel; 
a son Tom; brothers Archie, Abe 
and Frank; sisters Fay and Minnie. 


Both Mack and Local 70 Presi- 
dent Jim Muniz urge all East Bay 
teamsters to attend the dinner 
which starts at 7:30 and join in the 
needed effort to activise political 
participation amongst Teamsters. 


Labor Unity 


Continued from Page 1— 

IT’S NO SECRET that employ- 
ers and their associations are deter- 
mined to weaken or destroy unions 
and now is the time for unity 
among all trade unions.” 

The committee first proved its 
effectivness in the beverage strike. 
In the University of California dis- 
pute they organized demonstrations 
and successfully mediated the 
strike at the request of the Unions 
involved. 

IN THE EMPORIUM strike the 
committee developed a program of 
demonstrations and sit-ins as an 
expression of massive support. 

The committee, Goldberger ex- 
plained, in no way takes over the 
legitimate functions of the Team- 
sters Joint Council, the Central 
Labor Councils, the State Federa- 
tion, the ILWU District Councils or 
any other regional delegated 
bodies. 


“Tt steers clear of political ques- - 


tions and of internal problems in 
the striking unions,” said Goldberg- 
er. 


avails themselves of this training, 
will be compensated at the rate of 
$3 per day. - 

“This is a ‘pilot’ or demonstration 
project that could have beneficial 
results for those who are educa- 
tionally deprived,” said Elorduy. “It 
is not intended to provide a solu- 
tion to all of the industry’s training 
problems but it could go far in pro- 
viding workers with the qualifica- 
tions for job advancement that 
many now lack.” 

He cited as an example: Member 
Joseph Rios, has been working in a 
cannery for the past nine years. He 
is bright, works hard and does his 
job well but he has become re- 
signed, though not content, with 
his status as a seasonal worker who 
can count on an adequate income 
for only five or six months out of 
the year. 

His problem is, when he has bid 
on higher paying jobs that offer 
more months of steady employment, 
he has not been able to meet job 
requirements. He has difficulty 
with the English language, he can- 
not always understand his super- 
visor’s instructions, is frequently 
confused by written instructions. 

This fall, however, Joseph and 
other Teamster members who have 
been locked into lower levels sea- 
sonal jobs in the canneries can take 
advantage of the new experimental 
pra when the annual cannery 
ayoffs begin. 

The program began after an ini- 
tial contact with Merse De Vera, 
Secretary of Local 678 which led to 
meetings with Elorduy and Council 
President Freddy Sanchez. Both 
recognizing the potential of the 
training concept in the Canning in- 
dustry met with management repre- 
sentatives of the California Proces- 
sors Inc. 

Within weeks the Training pro- 
gram with strong support from the 
Council and management was ap- 
proved by the Labor Dept. for a 12 
month funding program. 

The Staff is now at work before 
the end of the canning season to 
select prospective candidates on the 
basis of seniority, need and avail- 
ability and planning details to ac- 
commodate the complexities of 
working with eighteen plants, three 
locals and a diverse group of train- 
ees. 

Sanchez stated that this program 
is in no way expected to solve all 
of the training problems of the can- 
nery workers. If successful, how- 
ever, it will provide us with part 
of the answer for upgrading the 
jobs and lives of some of our 
members.” 
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“Yes on 16 = Political Committee Formed | 


‘No’ on 22 


_On August 22, 1972 the Execu- 
tive Board had a meeting with a 
representative of the California As- 
sociation of Highway Patrolmen, 
and as a result we have decided to 
support and urge our membership 
and friends to vote “Yes” on Prop- 
Osition 16. 

This is a Constitutional Amend- 
ment for Highway Patrolmen, ask- 
ing for parity in wages with other 
law enforcement agencies in the 
state. To give you an example, the 
base pay for a Highway Patrolman 
as of January, 1972 is $834.00 to 
$965.00 per month, compared to 
$1,111.00 to $1,164.00 per month 
for the San Francisco Police De- 
partment. The state pays $16.00 
per month for Health & Welfare 
benefits; the patrolman pays the 
balance, which is approximately 
$40.00 per month. In addition, ap- 
proximately 10% of their salary 
goes towards their pension plan. 
This all comes out of their monthly 
salary. | 

Something else we learned is 
that the funding of the California 
Highway Patrol does not come 
from the State’s General Fund. It 
is supported solely from motor ve- 
hicle registration and license fees, 
which had an allocated reserve of 
$87,000,000 in 1970. 

The California Association of 
Highway Patrolmen have three 
ways to go—work to get a new Gov- 
ernor who would be more realistic 
about C.H.P. wages and benefits, 
go through the courts, or take their 
problem to the voters, They have 
decided to go to the voters; and in 
_order to finance their initiative they 
have assessed themselves $30.00. 

We in Local 70 understand and 
have been sympathetic in the past 
towards fellow workers who have 
the will and the right to stand up 
for decent wages and conditions 
which they rightly deserve. In order 
to preserve top quality patrolmen, 
We urge you to vote “Yes” on Prop- 
Osition 16. 

Anyone having any questions per- 
taining to this matter, come to the 
General Membership meeting on 
October 26, 1972. There will be a 
representative from the California 
Association of Highway Patrolmen 
there to answer any questions you 
may have. 





ok 


The Executive Board has also 
taken a position with regard to 
Proposition 22, This, as was report- 
ed last month, is the Farm Labor 
Initiative that has been introduced 
by grower and farm interests in the 
state. 

The Board urges a “No” vote on 
this proposition. If #22 is enacted, 
it will severely impede a union 
member working on a farm from 
striking. It will also restrict the use 
of consumer boycotts and would not 
allow an employee who is wrong- 
fully terminated to collect back 
pay. Defeat of this measure is im- 
perative if we are to keep “Right 
to Work” off the ballot in 1974. 


Local 70 President Jim Muniz, at 
the August Stewards’ Meeting, ap- 
pointed a political committee for 
Local 70 and urged other members 
who are interested to voluntarily 
join this committee. 

The Political Action Committee 
Teamsters (PACT) has been formed 
for several reasons, Firstly, it is en- 
deavoring to awaken the political 
conscience of our membership. 
Secondly, it will attempt to estab- 
lish separate funding in order to 
contribute to the campaigns of can- 
didates who are favorable to Labor. 
And, finally, it will endeavor to put 
members on the street, working in 
precincts and at campaign head- 
quarters on and around Election 
Day. 

One of the first actions of the 
newly formed Political Action Com- 
mittee Teamsters (PACT) was to 


schedule a Buffet Dinner for the 
night of Saturday, October 14, 


1972. PACT has asked State Sena- 
tor George Moscone from San 
Francisco to speak. 

Moscone, an attorney, is the Dem- 
ocratic majority leader in the Sen- 
ate. He is often rumored as a Can- 
didate for Governor in 1974, and 
he serves on the Judiciary and La- 
bor Relations Committees. Moscone 
has been an outstanding Labor vote 
and has carried Teamster driving 
legislation many times. 

The purpose of the dinner is to 
raise funds for the Political Com- 
mittee and to aid candidates who 
have supported Labor during their 
terms in office. We urge each ana 
every member to buy tickets and 
come to this affair. Besides Senator 
Moscone, Supervisor candidate Tom 
Bates and other legislators, there 
will be dancing and entertainment. 

This Committee and affair are 


Local 70 Wins Two Cases 


The NLRB in Washington, D.C. 
ruled in favor of Local 70 in two 
cases that were heard before it re- 
cently. 

The first handed down was in a 
This case was started with Nabisco. 
This case was strated by Business 
Agent Joe Arino in 1969. At that 
time Business Agent Arino, who 
was handling Nabisco, Business 
Agent Sarmento, who was handling 


Sunshine Biscuit, and Business 
Agent Mack, who was handling 
American Biscuit, took the position 
that these retail drivers did not have 


Initiation 
Initiation of new members will 
be at the September Stewards 
meeting on Sept. 19, Local 70’s 
Auditorium. 
Chuck Mack, Secty. Treasurer 


to collect monies. The Union’s posi- 
tion was adopted because of a let- 
ter from Oakland Police Chief 
Charles Gain which cited the danger 
in retail drivers handling monies 
and the number of instances in 
which such drivers had been beaten 
and robbed. Nabisco contended that 
Local 70’s action constituted a uni- 
lateral change of contract and 
amounted to unlawful restraint and 
coercion of its employees. The 
Board rejected the Company’s con- 
tention and ruled the dispute to be 
one of contract interpretation. 

In the second case the Board 
overruled Trial Examiner James 
Barker and found Local 70 not 
guilty of failure to represent a mem- 
ber of Local 287. The Board, in re- 
versing Barker’s decision, place the 
burden of back pay and reinstate- 
ment completely on the employer, 
Charles Della, mail hauler. Business 
Agent Alex Ybarrolaza handled this 
case for the Local. 


Financial Box Score 
JULY, 1972. 


Receipts 
Disbursements 


Decrease in Funds ......... 


For a more detailed report, we urge you to attend the regular 


monthly meetings. 


Driver Rule 


A federal judge has found “arbi- 
trary, Capricious, unreasonable and 
unlawful” a regulation barring 
truck drivers from their occupation 
after being convicted of driving a 
private automobile while drunk. 

U. S. District Court Judge Miles 
Lord ruled on a U. S. Department 
of Transportation regulation affect- 
ing thousands of truck drivers in 
the United States. 

Attorney James P. Miley, St. Paul, 
Minnesota, arguing against the rule, 
told the court no such regulation 
applied to airline pilots or steam- 


Chuck Mack 
Secretary-Treasurer 


Held Invalid 


ship captains. 

Miley, representing a Minneapo- 
lis truck driver, Thomas Whalen, 
and the national Teamsters Union, 
said courts in hundreds of cases 
daily find a defendant guilty of 
driving while intoxicated, but at the 
same time provide that he may 
drive to and from work in order to 
hold his job. 

The Teamsters Union sought a 
test of the Transportation Depart- 
ment regulation on the ground the 
rule was discriminatory toward a 
class of citizens. 


not designed for officer and official 
participation only. This is an event 
designed by and for the rank-and- 
file. If Local #70 is to be effective 
in political matters, the member- 
ship is going to have to become ac- 
tive and involved. This October 14 
meeting is a good starting point. 

Following is a partial listing of 
the committee members: 


Al Boratto, William Berg, Nor- 
man Brown, Mike Burke, Frank 
Campos, Jr., Ray Cozzette, Mark 
Dillie, Alfred Edson, Vern Fielder, 
Marty Frates, Glenn Gardner, Andy 
Grmoja, Ron Hermanson, Al Ilardi, 
Robert Laird, Ted Lovato, Mike 
Lynn, Chuck Mack, Jim Manning, 
John Moniz, Eddie Montoya, Mike 
McHugh, Art Rolfe, Jim Rush, Rob- 
ert Rose, John Spratt, Eddie Tyler 
and Robert Wolpinsky. 

Anyone else wishing to partici- 
pate should contact President Mu- 





A TEAMSTER WE’RE PROUD OF 
... Roy Michael Angelo, better known 
as “Angie,” has been a Teamster since 
1959 and an employee of T.1.M.E.- 
D.C for 8% years. He has been mar- 
ried for 15 years and is the father of 
seven children. 


“Angie” has participated in the Cal- 
ifornia Trucking “Roadeo” for 12 
years; and in that time he has won 11 
awards, both Local and State, and has 
six trophies. 


In 1967 “Angie” won the State 
Championship and went to Tulsa, 
Oklahoma, to compete in the National 
Trucking Finals. While there he was 
one of four Teamsters who were inter- 
viewed for the Morgan Award. 


In 1967, after observing how many 
drivers react to their job, “Angie’’ be- 
came interested in learning more about 
the safety programs of his own em- 
ployer. Since that time, as he has 
learned new things, he has also tried 
to influence his fellow Teamster broth- 
ers regarding the advantages of know- 
ing all they possibly can about the 
rules and regulations stipulated in the 
D.O.T. book. As a professional driver, 
he feels it is every Teamster’s right and 
duty to learn all he can about the 
safety conditions of the vehicle for 
which he is responsible. 


“Angie” is pictured here with Presi- 
dent Jim Muniz and his most recent 
trophy. 
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Executive Board 


Secretary-Treasurer 
Chuck Mack 


Vice President 
Stan Botelho 


Art Soto 
Conductor, Mel Baptista 





President 
James (Jimmy) Muniz 


Recording Secretary 
Jim Rush 


TRUSTEES 
Robert “‘Bob’’ Cole 


Marty Frates 
Warden, Harold Marks 


President Reports 


In this issue I will attempt to 
cover some of the highlights of the 
past month within our Local Union. 


As this paper goes to press there 
is still no final. agreement decision 
on the Beverage in- 
$ dustry dispute. All 
1 arguments have 
been presented, 
and the final deci- 
sion will be made 
by Arbitrator Sam 
Kagel. As soon as a 





| reached, it is our 
intention to publi- 
‘cize it here in our 

own publication. 


CHAIN STORE negotiations 
seem to be moving rather slowly. 
We have participated in all negoti- 
ations with Local #853, represent- 
ed by Al Costa, Ray Blasquez and 
Jerry Carbone. I would also like to 
inform you that Local #70, along 
with Local #853, participated with 
the AD-HOC Committee in the re- 
cent dispute with the Emporium of 
San Francisco. I feel that a contract 
was reached with the Emporium 
because of the AD-HOC Commit- 
tee’s participation in the demon- 
stration there. 


LOCALS #70 AND #853 have 
also indicated to the AD-HOC Com- 
mittee the progress in the Chain 
Store negotiations. The AD-HOC 
Committee is interested in a prog- 
ress report from the negotiating 
committee periodically. It is my 
hope, however, that it will not be 
necessary to ask for the services of 


Jim Muniz 


decision has been - 


the AD-HOC Committee during 
these Chain Store negotiations. In 
addition, the Central Labor Coun- 
cil of Alameda County has also re- 
quested a progress report from the 
negotiating committee. From the 
interest shown by other Local 
Unions regarding these negotia- 
tions, I firmly believe that a con- 
tract can be reached without any 
work stoppage. 


THE WINNERS OF LOCAL 
#70’s scholarship awards were se- 
lected this last month, and the 
awards were presented at a dinner 
honoring the winners with their 
parents in attendance. I should also 
like to take this opportunity to 
thank economist Harry Polland, 
who has been very instrumental in 
determining the winners in our 
scholarship program since its in- 
ception, for his advice and guid- 
ance and for making all the neces- 
sary arrangements with the San 


Francisco Unified School District 


for the actual selection of the win- 
ners. This year’s winners are pic- 
tured elsewhere in this section with 
further particulars. 


Regarding the newly - formed 
PACT — Local #70’s Political Ac- 
tion Comimttee Teamsters—as this 
paper goes to press they have had 
four meetings and have selected 
sub-committees to carry out the 
various duties necessary to make 
this a productive and successful 
working committee. I would also 
urge anyone who can possibly find 
the time to participate in this com- 
mittee to contact our office. 


Don't Patronize Non-Union Barbers 


The following letter was received 
at Local 70’s office earlier this 
month from Local No. 134 of the 
Journeymen Barbers, Hairdressers, 
Cosmetologist & Proprietors’ Inter- 
national Union of America: 


James Muniz, President 
Teamsters Union Loca] 70 
Dear Sir and Brother: 


I have had complaints from our 
members in the Oakland down-town 
area alleging that some union 
tradesmen working in the Tribune 
Building and employed by the Oak- 
land Tribune, are getting their hair- 
cuts in RICKY’S TRIBUNE BAR- 
BER SHOP, located at 406-12th 
Street, Oakland, California. 

Although this shop charges our 
union prices and keeps our union 
hours, it is a NON-UNION SHOP. 


Owner Ricardo Ramirez was sus- 
pended from the Barbers Union Lo- 
cal 134 in 1967. 


We would appreciate your coop- 
eration and aid in informing your 
members, that are employed by the 
Oakland Tribune, that the above 
owner is a “freeloader’ ’and to not 


‘patronize this non-union barber 


shop. 
With Best Wishes, 
Fraternally, 
Jack Reed 
Secretary-Treasurer - 
Local 134 : 


We have assured Brother Reed 
that we encourage and require our 
members to have their hair cut at 
union shops only, so be sure you 
aren't guilty of patronizing the 
above or any other non-union bar- 
ber shops. 





Local 70 Health and Welfare 
Trustees 


President—James R. Muniz 


Secretary-Treasurer—Chuck Mack 


Business Representatives 
Joe Arino and Alex Ybarrolaza 


Sick Benefit Committee 


Chairman—Ray Arroyo 


Co-Chairman—Jim Dodge 


Members: Lloyd Adcock, Frank Arroyo, Eugene Derieg, 
Lee Hafley, Hank Rivera, George Wells, Bennie Whitfield, 
Bob Williams and Honorary Member Jim Bramell 


Monthly Meetings — 2nd Tuesday at 7:30 p.m. 





Local 70's 1971-72 S 





Sen. Petris 
Labor's Friend 


“Nick Petris has a fine voting 
record with us, I'll tell you. Couldn’t 
be better.” 


That’s how Vern Cannon, Team- 
ster legislative advocate in Sacra- 
mento describes where Senator 
Nicholas Petris stands and how he 


-actively supports labor and the 


Teamsters. 


A look at his voting record in 
1971 shows why. Petris was always 
there to give his support and his 
vote on the big issues, such as bills 
to add: 


—$63.4 million in improved un- 
employment insurance benefits for 
California workers. 

—$60.4 million in new workmen’s 
compensation benefits. 

— $18.4 million in new disability 
insurance benefits. 


This session he is right in there 
again, backing and voting for Team- 
ster—sponsored legislation, such as 
the three bills recently singed into 
law that will provide $150 clothing 





allowances for correctional officers 
and other state employees, the 15% 
pay increase for correctional offi- 
cers, and the Teamster-sponsored 
bill forbidding employers from dis- 
criminating against an employee 
who files for or receives a disability 
award. 

Petris, 47, has served Alameda 
County in the Legislature since 
1959, eight years in the Assembly 
and four in the Senate. He has 
built a reputation as a fighter for 
tax reform, against air pollution and 
a leader in helping bring improved 
treatment for the mentally ill (the 
Lanterman-Petris-Short Act of 1967 
revolutionized the whole approach 
to the problem in California). 

He was a leader in helping get 
Teamster legislation passed which 
barred use of lie detectors as a con- 
dition of getting or keeping a job, 
and which required employers to 
pay costs when they require drivers 


"Good Turn Day’ 


Local 70’s Executive Board 
has endorsed “Good Turn Day” 
and agreed that our Local Union 
should participate. 


“Good Turn Day” is jointly 
conducted by the Boy Scouts, 
Good Will Industries and the Sal- 
vation Army, and is dedicated to 
aiding handicapped and disad- 
vantaged persons who are served 
by the Good Will and Salvation 
Army. 


Local No. 70 members who are 
desirous of volunteering to drive 
on Saturday, November 18, 1972, 
are urged to contact Local No. 
70’s office. 

We will pick up repairable and 
re-usable materials that the 
Scouts and collecting to finance 
the rehabilitation programs for 
the handicapped. 


There will be more details re- 
garding “Good Turn Day” in the 
next issue of our paper. 


Motor Carriers 
Safety Regulations 


D.O.T. Motor Carrier Safety Reg- 
ulations (the red book) are available 
at Local 70’s office for 65¢. 

This amount of 65c is the cost to 
Local 70 to purchase these. 





to have Class 1 or Class 2 licenses. 
He has always been a solid vote for 
unemployment insurance for farm 
workers. 

-Who can forget his leadership in 
the fight in 1963 to reorganize the 
state’s system of issuing drivers’ li- 
censes — a fight that imposed tight 
restrictions on hauling of farm 
workers. Before that, accidents and 
deaths were common. As a result of 
the new restrictions not a single 
farm worker has been killed in 
transportation to and from work in 
the past two years in California. 

Petris, on two occasions as Chair- 
man of the Senate Industrial Rela- 
tions Committee, personally killed 
“right-to-work” legislation. This is 
the type of candidate who deserves 
to be returned to Sacramento. 


Meeting 
Notice 


Steward meetings will continue 
through the Summer months but 
regular meetings are suspended 
during the Vacation months of 
July, August and September. 
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Pictured are the winners of the 
1971-72 scholarship awards. The 
awards were presented to the win- 
ners at a’recent dinner honoring 
them, and which their parents were 
also invited to attend. 

Seated are Deborah Hallen and 

Debra Re, and. standing behind 
are Kip Bettencourt, Brian Garvey 
and Thomas LeFrance. Presenting 
the awards are Secretary-Treasurer 
Chuck Mack and President Jim 
Muniz. Pictured individually is 
Jeanmarie Bettencourt who is al- 
ready away at school and was un- 
able to attend the awards dinner. 
- Deborah Hallen is the daughter 
of Mr. & Mrs. Wesley E. Hallen, 
and ther father works for Consoli- 
dated Freightways. Deborah will at- 
tend the University of California at 
Berkeley. 

Debra Re is the daughter of Mr. 
& Mrs. Eugene A. Re, and her 


father works for the Oakland Sca- 


venger Company. Debra will attend 


Scholarship Awards 


Chabot Jr. College in Hayward. 

Kip Bettencourt is the son of Mr. 
& Mrs. Joseph A. Bettencourt, and 
his father works for Ringsby. Kip 
will attend the University of Cali- 
fornia at Berkeley. 

Brian Garvey is the son of Mr. 
& Mrs. Nicholas G. Garvey, and his 
father works for P.I.E. Brian will 
attend the University of California 
at Berkeley. 

Thomas La France is the son of 
Mr. & Mrs. Donald L. LaFrance, 
and his father works for Pepsi Cola. 
Thomas will attend the University 
of the Pacific in Stockton. . 

Jeanmarie Bettencourt is the 
daughter of Mr. and Mrs, John Bet- 
tencourt, and her father works for 
P.M.T. Jeanmarie is already attend- 
ing the American College in Paris, 
France. “ 


Congratulations to our winners. . 7 


Local #70 is very proud of them 
and wishes them well as they pur- 
sue their education. | 


Two More Plants Organized 


Local 70 has conducted two re- 
cent NLRB elections and won them 
both. 

Mike Lynn reports that he was 
successful in the election held with 
Lil’ Mary’s Trucking. He is now at 


work attempting to finalize a con- 
tract. 

Bobby Freitas and Dick Sarmento 
won an election with All-Bearing, 
which is located in San Leandro. 


Once Local 70 is certified as the 
bargaining agent, they will sit down 
in contract negotiations. 

Business Agent Al Andrade re- 
ports that All-Pacific Containers has 
been signed to an agreement; and 
Mike Lynn reports that S. Reikes 
and Sons and Sandy Trucking have 
also signed. 

Local 70 has also taken jurisdic- 
tion at Ace Trucking of San Lean- 
dro. - . 


State and Nation News 


Transportation Strike Bill 
Strikes Out 


According to Labor Secretary 
James D. Hodgson, the Nixon ad- 
ministration’s decision to drop the 
Transportation Strike Bill, spon- 
sored by Senator Robert Packwood 
(R., Ore.) was not politically moti- 
vated. 

The Administration’s decision im- 
mediately followed an endorsement 
of President Nixon by the Team- 
sters: Despite this, Hodgson con- 
tends the bill was dropped because 
it had no chance to pass this year, 
and that no emergency-created dis- 
pute was on the horizon. 

2K ok 6 

Retirees to Receive Increased 

Social Security 

Despite bitter opposition from 
the. Nixon administration, organized 
Labor and the National Council of 
Senior Citizens have combined to 
give America’s oldsters a 20% in- 
crease in Social Security benefits. 
-. The President reluctantly signed. 
the bill that was overwhelmingly 
approved by Congress. The increase 
will go into effect as of September 
1, 1972, with increased checks due 
October 1, 1972. . 

The newly-enacted measure also 
provides a Cost-of-Living clause 
that will go into effect in 1975. 

*K * BS 
Workmen’s Compensation 
Inadequate 

State workmen’s compensation 
laws are inadequate and inequitable 
according to a government study 
commission appointed last year. Al- 
though the National Commission on 
State Workmen’s Compensation re- 
jects the idea of federal interven- 
tion, it makes the following recom- 
mendations in a report sent to the 
President and Congress this week: 
_States should broaden coverage, 
liberalize benefits, and improve 
medical and rehabilitation services. 

A new, Sieh pioleee eld aes 

to pro- 


vide assistance and consultation to 
state programs. 

Top priority items that the states 
should adopt by July, 1975, accord- 
ing to Commission recommenda- 
tions, include: 

1. Weekly cash benefits for tem- 
porary or permanent total disabil- 
ity and death set at no less than 
two thirds of the worker’s gross 
weekly wage. 

2. No arbitrary limits on dura- 
tion or sum of benefits. 

3. Compulsory coverage of em- 
ployers and employees, with no oc- 
cupational or employer exemptions. 

4. Full coverage for work-related 
diseases. 

5. Full medical care and rehabili- 
tation for work-related impairment, 
without statutory limits on dollar 
amount or length of time. 

6. Permission for employees to 
file claims in the state where in- 
jured, where hired, or where prin- 
cipal place of employment is lo- 
cated. SOR oe 


D. C. Minimum Pay $2.25 

‘In a complete turnaround, the 
Cost of Living Council has approved 
a boost in the District of Columbia 
minimum wage covering 45,000 
workers from $1.60 to $2.25 an 
hour. 

The $2.25 figure earlier had been 
unanimously agreed to by labor, 
management and government mem- 
bers of the D.C. Minimum Wage 
Board only to have the COLC rule 
in June that the increase could go 
no higher than $1.90. 


Individual Health 


& Welfare 


Payments 

In the future all individuals 
aying their own Health & Wel- 
are through Local No. 70 must 
make payments by certified 

check or money order only. 
Personal checks will not be ac- 
cepted. 
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Business Agents 


Ted Kaufmann 
Dick Saramento 


Joe Arino 


_ Alex R. Ybarrolaza Al Andrade 


Bobby Freitas 
Darold Wright Billy Rodgers 
Mik= Lynn 


Roy Nunes 
Bob Windsor 
Steve Marinkovich 


Dispatchers 


‘Wm. Bill Fagundes 






In last month’s article I advised 
the position the Teamsters had tak- 
en regarding the D.O.T. rules which 
disqualified a driver who was con- 

OCT victed for driving 
under the influ- 
ence of alcohol, 
for a period of 
three years. As 
you will read else- 
Where in this pa- 
per, the Team- 
sters’ position 
that this law is 
discrimina- 


tory was upheld. 


by the Federal Court in Minneapo- 
lis-St. Paul. The Court recognized 
the inequity in the regulation and 
declared it to be discriminatory and 
invalid. 


THIS has been a busy month for 
meetings. The Joint Western Area 
Committee grievances were held in 
San Francisco. We were able, with 
the aid of Local 468, to delay the 
Consolidated Freightways change of 
operations. The question of whether 
the change will be heard or not by 
the Committee has been referred to 
Washington, D.C. and the National 
Committee. Joe Arino represented 
Local 70, along with Shop Stewards 
Bill Franks, Eddie Cambra and 
Tony Rodrigues. 


We were also successful in pre- 
venting Crown-Zellerbach from 
moving their operation to Antioch. 
Roy Nunes handled the case for 
our Local. 


THE SPECIAL Commodities 
Committee met during the last week 
of August. We were successful in 
the cases with O.N.C. that we pre- 
sented to the Panel. The Commit- 
tee ruled that O.N.C. had violated 
the Agreement and instructed them 
to cease and desist with pickups 
they were making at Standard 
Brands and ordered pay for Local 
70 members. These are the first 
cases our Local has had before this 
Committee, and the fact that we 
received a fair hearing is hearten- 
ing. 


THE HEALTH & WELFARE 
Trustees made a significant change 
in the Helath & Welfare coverage 
for our members. After a long, 
heated debate the Union was suc- 
cessful in pressing their demand 
that the provisions of Senate Bill 
925 be applied to our members. This 
bill provides that dependents over 
19, if they are physically and/or 
mentally incapacitated, will contin- 
ue to be covered under a member’s 
insurance policy. Also, newly-born 
children will not be excluded from 
the time of birth until they are 14 
days old. As you are probably 
aware, the 14-day exclusion had 
been in force in all policies our Lo- 
cal has had. These changes are just 
a partial answer to the Health & 
Welfare problems our Local faces. 
The Trustees, you can be assured, 
will be working to improve benefits 
every time we can. We are now ex- 
amining drug and vision programs 
that would provide 100% coverage. 
These plans are similar to the Kai- 
ser Plan that we now have available. 
They also would provide dual 
choice. 3 


Al Fialho 


Secty.- Treas. Report 


Vern Fielder 








CHAIN STORE Meetings have 
not yet produced a contract. Some 
progresss has been made on non- 


-economic language, but money and | 


fringe benefits are still unresolved 
issues. The employer representa- 
tives are insistent upon a very re- 
strictive economic package. We can- 
not at this time agree to their pro- 
posal and do justice to our mem- 
bership. 


_ The Beverage negotiations have — 


concluded. Bob Windsor, who rep- 
resented Local 70, feels that a satis- 
factory Agreement will be reached. 
The negotiations and mediation-ar- 
bitration have been a long and hard 
process. Brother Windsor did an 
outstadning job along with Attorney 
Ed Kovach, economist Harry Pol- 
lant, Jack Goldberger, Vice Presi- 
dent of Joint Council 7 and arbi- 
trator Sam Kagel. The hours that 
were spent negotiating and prepar- 
ing our arguments were long and 
arduous. : 


I HAVE ALSO attended the PACT 
meetings. President Muniz and 
I have consulted on the makeup of 
this Committee and need for it. 
We both believe that our Local 


must become active politically. It is 


impossible to represent the mem- 
bership today on just “bread and 
butter” issues. To fully represent, 
we must be active politically, PACT 
will, hopefully, meet the needs of 
our membership, but it will only 
do so if the membership joins and 
participates. I urge each and every 
member of our Local to join FACT 
and become active politically. By 
doing sO you are insuring yourself 
the best representation possible. 
During the month I also partici- 
pated in the AD-HOC Labor Com- 
mittee’s demonstration at the Em- 
porium. This Committee is a loose- 
structured organization comprised 
of AFL-CIO., ILWU, UAW and 
Teamster Local Unions in the Bay 


Area. It does not intend to interfer . 


in the affairs of any local or Inter- 
national labor organization. Its sole 
purpose is to bring together Labor 
in times of crisis. The organization 
latter stages of the Beverage strike, 
and if the Beverage strike hadn’t 
ended when it did, the Committee 
would have joined Local 70 in a 


concerted action to press our Case... 


Since the Beverage dispute it has 
been active in the University of 
California strike and the late Em- 
porium dispute. I, quite frankly, 
had some misgivings about partici- 
pating in this type of actions. Our 
first order of business is to directly 
serve our membership. After meet- 
ings with the Committee and work- 
ing with them, I firmly believe how- 
ever that continued participation is 
an effective and necessary way to 
service our members. 


THE EMPLOYER in the Bay 
Area seems almost anxious to gen- 


erate labor disputes. We must real- . 


ize that that as powerful as we are 
economically and, hopefully, poli- 


tically, we cannot accomplish much | 


alone. The AD-HOC Committee has 
gone back to basics. It re-empha- 
sizes the maxim “an injury to one 
is an injury to all.” The Commit- 
tee’s formation and its initia] suc- 
cess is one of the brightest events 
for Bay Area labor in a good num- 

Continued on Page 4A 








I ran into AL MADEROS the 
other day, and he gave me some 
old Northern California Teamster 
papers and some “Local 70 Temo” 
publications. I learned a long time 
ago that when you run into team- 
sters younger than yourself—and 
there are few older than myself at 
my age—the last thing they are in- 
terested in are the “Tales of Kauf- 
man.” Nevertheless, it was interest- 
ing to see BILLY RODGERS’ pic- 
ture in the Temo with the caption 
beneath it “Over the Secretary’s 
Desk.” It was the July, 1963 issue; 
and part of Billy’s career with Local 
70 was as Secretary-Treasurer bhe- 
tween May, 1963 and May, 1966. 


This is no big news “scoop,” but 
what is interesting is the fact that 
at that time we were in the old 
building on West Street. The City 
of Oakland had given us notice to 
move.as the building was to be torn 
down. A committee to seek a new 
site was established, Finally, how- 
ever, that committee ceased being 
and it was voted to give Billy Rodg- 
ers, all by himself, the task of get- 
ting a site and a building. Out of 
7,400 members, only a little over 
200 voted. Billy had his work cut 
out for him. I don’t know what it 
takes to accomplish all this; but 
with all the other duties of the 
Secretary-Treasurer, he didn’t have 
full time in which to work out this 
big responsibility. It was worked 
out, however, and it must have 
taken some sweat. The irony of the 
whole thing was that, after all that 
sweat, we moved into the new build- 
ing shortly after the next election, 
which was in 1966. Billy just 
missed getting to use the Secretary- 
Treasurer’s office, which was the 
fruit of his labor, by a little over 
three months. He’s using one of the 
Business Agents’ offices now, and 
darn if he doesn’t look happier. 

Ever notice that when two team- 
sters carry on a conversation they 
exchange ideas. Let one get elected 
to office and “Instant Knowledge” 
is expected. Of course, that is the 
way a Business Agent is expected 
to function, although it takes ex- 
perience to really be able to. I’m 
amazed that the new Business 
Agents we have function so closely 
to that image. Mike Lynn has some 
big freight barns, and that is where 
“a piece of the action” takes place. 
He has some other small barns too, 
and ‘‘a piece of the action” hasn’t 
passed them up either. Every time I 
see agendas for grievance hearings 


“. posted you’d think they were his 


Own personal property—he has so 
many cases. Yet, he has a beautiful 
track record. He has won five dis- 
charges and several other cases. I 
was visiting Delta one day, and a 
member was telling me that Busi- 
ness Agents were getting a lot for 
the work they did. He was quite 
excited and kept going. I didn’t in- 
terfere—frankly, because I was 
fascinated with his outburst. When 
he finished, he did say that Mike 
Lynn was a good agent. Mike is his 
agent, and when he gets backing 
like this, Mike is ahead of the game, 


Take DAROLD WRIGHT. He 
catches on quick. The ‘‘Agonies of 
Agnes” has nothing on Darold. He’s 
making a career of a “tug of war” 
with Shasta Beverages. Now he has 
them shut down, now he hasn't. 
With the wrangling over the Bever- 
age contract, this is par for the 
course. But no one can say Darold 
isn’t “Wright”. Man. . . how corny 
can one get as a writer? (This is 
writing?) 

Darold was connected with a pre- 
vious grievance and did pretty well, 
depending from where you stood. It 
involved two members, and one re- 
ceived $1,000.00+ and the. other 


/ 


BUSINESS AGENTS’ REPORT 


TED KAUFMAN 


around $400.00 gross. The griev- 
ance was fought tooth and nail for 
over three hours. Chuck Mack was 
part of the Union’s side, I’ve always 
wondered how he got so popular 
and received all the votes he did in 
his different election campaigns; 


and after watching him perform, I 


can understand. The Union was per- 
forming like a Clarence Darrow- 
type lawyer throughout those three 
hours. From time to time Chuck 
would say a few words, as cool as 
an ice man, and everyone would 
listen. By the time the three hours 
were up the Union came away bet- 
ter than it had started off. 


STEVE MARINKOVICH is the 
third new man just elected, and it’s 
a pleasure seeing Steve’s efforts 
jell. Among his other contracts, 
Steve also has the Household prob- 
lems. He has a challenge here be- 
cause that contract can oppose a 
strike better than most contracts. 
You tie up a barn in, say Drayage, 


Steel or whatever—and that is a lot 


of leverage. Try it in Household. 
Tie up a barn and you have a differ- 
ent story. There are more outsiders 
willing to become contractors than 
you can imagine. They work out of 
houses, service stations and apart- 
ment buildings. All the owner has 
to do is give them work by phone, 
and they either use his equipment 
or their own. Try and find the 
house being moved. We once struck 
for 28 days, and by the time a set- 
tlement was reached 25% of the 
pickets had deserted and become 
contractors themselves. As a result, 
some owners can get quite bold. 
Fortunately, most of the Household 
Owners are legitimate and work 
with our Union. Steve is a good 
combination of Business Agent and 
salesman, He has put a lot of men 
to work out of the Hall instead of 
outsiders getting the work. The 
men like the “Big Guy” and he is 
well accepted. In a grievance at one 
of his barns, the man that lost his 
job last January not only got his 
job back, but also all back pay from 
August 24th back to January 18th. 
What should be noted at this 
point is that your agents are well 
balanced like a good team. You 
have new young Business Agents 
and you have experienced men with 
time under their belts. The combi- 
nation of new ideas and “trial by 
error’ ideas works very well. 
Speaking of ideas, DICK SAR- 


MENTO and BOBBY FREITAS 
have been using a good one for 
some time now. In my opinion 
when someone puts forth more ef- 
fort than is normally required, that 
is dedication. Some time back the 
Union had two men from the De- 
partment of Transportation give a 
talk before a membership meeting, 
and for the remainder of this ar- 
ticle I shall refer to them as the 
“D.0.T.” New rules had gone into 
effect requiring obligations on both 
the part of the drivers and the com- 
panies they work for. Since the new 
regulations required a certificate of 
a written examination, a medical 
card and a card for a certification 
of a road test—a total: of three 
cards. Bob and Dick, on their own 
and to help one and all, set them- 
selves up as an Information Office. 
Of course, besides being advisors, 
they also give the tests for the writ- 
ten examinations. They have a per- 
fect record; so good are they that 
no one to whom they have given the 
tests has failed. No one’s that good 
... and when I ask them if it’s done 
with mirrors, they just smile. Not a 
normal smile, but one like a cat 
which has just swallowed a mouse. 
Whatever . . . I admire them. All 
I do is the normal day’s work. They 
too do this, plus this additional 


service. 

Now, besides an I.C.C. card, you 
also have to have a D.O.T. card. If 
you work out of the Hiring Hall an 
employer will ask for it. If you work 
steadily, it is required. Should you 
get laid off for a period of time— 
and the only place I know of that 
you can consider security is being 
in jail—you have to have a D.O.T. 
card when working for someone 
else temporarily. There is a lot 
more to it than this, and Freitas 
and Sarmento will be glad to help 
you. This reminds me of when I 
first went into the Army, A little 
booklet said that if you didn’t un- 
derstand something, you were to 
ask your sergeant and he would be 
happy to aid you. I did ask him 
once, and that was enough. He was 
never happy. I know Bob and Dick, 
and they. will help: and I have seen 
both happy... I think. 

I sat in with ALEX YBARRO- 
LAZA on a discharge. He is as cool 
as Perry Como, Never raised his 
voice and saved the man his job 
besides. He has the distinction of 
having one of his cases lost in an 
N.L.R.B. hearing and appealing it. 
It went back to the N.L.R.B. in 
Washington, D.C. Believe it or not, 
they upheld Alex and reversed the 
local N.L.R.B. decision. This is 
more rare than a company going to 
a grievance because a driver re- 
fuses to accept a raise in pay, I un- 
derstand that Alex was off work a 
few days due to having trouble 
breathing, and had to have some 
work done on his nose. I never did 
have to go through that with my 
“nose trouble”’. 

BOBBY WINDSOR, Local 70’s 
own ‘‘Mickey Rooney,” tells me the 
Beverage Contract should be final- 
ized shortly. He is still tied up on 
the old contract grievances. How 
nice it will be to be tied up under 
something new. Bobby came to a 
good settlement on one of the griev- 
ances he had started at Willig—tfive 
days’ runaround pay to be paid to 
men out of the Hall since all Willig 
men worked. 

If anyone has seen JOE ARINO, 
let me know. The last time I saw 
him he had a full head of hair, He 
takes care of twenty Health & Wel- 
fare cases a week, and he has Con- 
solidated Freightways who want a 
Change of Operations which would 
cut their men down to less than a 
third. This was deadlocked at the 
Joint Western Grievance Commit- 
tee and will now go to the National 
Grievance Committee. Can’t re- 
member when a company couldn’t 
get a Change of Operations without 
having to go to the National Griev- 
ance Committee level. Joe must 
have really argued like mad, The 
men at Consolidated have to admit 
that when Joe was campaigning 
there for re-election he meant what 
he said about servicing the barn. 

Joe also set a landmark case at 
National Biscuit Company on driv- 
ers refusing to make cash collec- 
tions. It will be used widely for 
employers to use the dispute settle- 
ment provisions of contracts rather 
than the Labor Board. The Labor 
Board said Joe was right. 

Joe is also tied up on the Chain 
Store contract negotiations. So busy 
is he on that that he never even 
gets to see his wife. I wondered why 
she has been in mourning. I can un- 
derstand this. I ran into Jay Gohl’s 
wife in the bank the other day. 
Kathy Goul tells me she never sees 
her husband. He is a driver for 
Lucky Stores and is a member of 
the negotiating committee which 
consists of Chairman Joe Arino, Al 
Andrade, Jim Muniz, Chuck Mack, 
Joe Miguel, Jay Gohl and Bob 
Kruse, who has replaced Tony 








Grmoja. At this rate I run into 
Kathy more than Jay, and if this 
keeps up I’ll be running into Jay’s 
fists instead of Kathy. 


I saw AL ANDRADE on his way 
to Chain Store negotiations, He is 
beginning to get bags under his 
eyes ... like mine. Cry your heart 
out, Al. He talks of marathon nego- 
tiations and a slow but steady de- 
termination for good results. It’s a 
war of nerves and tactics to wear 
down the negotiators. The war of 
nerves is still going on in the Bev- 
erage industry. Al and the commit- 
tee face the same group, Wonder if 
it’s possible to get combat pay in 
cases like this. 


ROY NUNES, of course, has a 
real good track record. He hardly 
ever loses a grievance. He has been 
on the Joint Council No, 7 Griev- 
ance Panel for years, and knows the 
contracts well. If I ever need con- 
sultation, I usually have it with 
Roy. You would be surprised at 
things that come up. Even after all 
these years, all the problems have 
never-ending situations. 


That takes care of this month’s 
report on the Business Agents, ex- 
cept for myself. This is the story of 
my life: I get a phone call at home 
from a driver at Grape Empire 
Wines. It is on my list of barns, so 
I make the call. I have to climb a 
ladder to get into the warehouse, as 
the trucks back into the dock at 
truck-bed height. Who is there wait- 
ing to greet me but a big German 
shepard police dog. He growls and 
I am in no mood to argue. So, mak- 
ing the bold approach, I pat him on 
the head and give him a hug. We 
get along fine, but I have work to 
do so I get up and leave to.see the 
driver. As soon as my back is turned 
. . . snap! My left upper leg feels 
like a knife has cut into it. Man, I 
was mad! I turned to grab at the 
dog. He is too fast and bites my 
left hand and draws blood. By this 
time someone who knows the dog 
grabs him, and that ends that. The 
owner tells me he is trained as a 
guard dog and usually goes for the 
throat. I tell him his dog must be 
a school dropout because his bite is 
almost where I bend. I go to my 
doctor and get a tetanus shot, and 
go back to the office. There in my 
box is a notice... . “Grape Empire 
Wines has been transferred to Bob 
Freitas.” 


~Sec.-Treas. 
Report 


From Page 3A 
ber of years. 

It was my pleasure to address a 
meeting of the Joint Council 7 
Teamster Retirees on August 24th. 
This newly-formed organization, 
which is being headed by Al Ma- 
deros, former Business Agent of 
Local 70, met at Teamsters Local 
No. 853’s auditorium. Besides the 
camaraderie and recreation that 
such a group can offer retired mem- 
bers, it also promises to organize 
for political action. There is no ques- 
tion about this organization being a 
success. There were over 250 re- 
tirees in the auditorium, and they 
came from as far away as Medford, 
Oregon. 

7 * , * 

REMEMBER — REGISTER TO 
VOTE — AND VOTE! 


“YES” on 16 
“NO” on 22 


Fraternally yours, 
Chuck Mack, Secretary-Treasurer 





From Sacramento 





News from 


Sect. Treas. JACK FITZSIM- 
MONDS and Business Agent REG- 
GIE LECHUGA were on the scene 
bright and early last month up at 
Interpace in Lincoln handing out 
strike benefit checks to our mem- 
bers who hit the streets over wages 
and working conditions. It was 
noted that while our people were 
standing in line waiting to sign in 
for their checks members of ‘“‘the 
other union” was taking a long look 
at what was going on. It seems 
they weren’t covered during the dis- 
pute as our people were. REGGIE 
wants it to be known he was quite 
pleased that his members did their 
share of picketing. He also wants to 
thank his steward Hubert Shor- 
rock, who did a fine job and put in 
a lot of hours on the picket lines. 

L) 


The Sacramento Organized Labor 
Credit Union is still taking applica- 
tions, If you want to save up a few 
bucks, or float a loan we suggest 
you get over and see Mr. SAM 
PARISI at 2631 H St. You can ar- 
range through your employer to 
have money taken out of your 
check and applied to an account. 
We have been told that quite a few 
of our members take advantage of 
the Credit Union. If you are work- 
ing where there is no company 
plan, you can take advantage of this 
and the rates are as low as you will 


find. 
Mie 2 ee 

With the vacations practically 
over for the most of us and school 
back in session take a little extra 
caution on the streets. There are 
kids playing everywhere and in 
most cases, just where you won’t 
be expecting it. To those of you 
who make your living by driving in 
the city and suburbs, you are just 
going to have to be extra careful 
as these little squirts can come out 
of nowhere right into your lane, We 
notice also that a lot of grown kids 
are guilty of not being where they 
are supposed to be and can give a 
driver all sorts of problems. The 
Safety Council released some fig- 
ures some time ago on the amount 
of injuries and deaths that involved 
trucks and pedestrians that were 
unbelievable, so please take a little 
extra time and be cautious. We 
have not heard of any employer yet 
that has fired an employee for: be- 
ing careful so, like we say, be care- 
ful. 

a 


EDWARD BURTON from John- 
son Supply Co. is mighty proud of 
his son MIKE who defended his 


Back Pay for 
Custodians 


SAN LEANDRO .. . Custodians 
in the San Leandro School District 
received $14,238 in back wages as 
a result of the efforts of Local 856, 
_ which has represented them for the 
past three years. 

In the past, Local 856 Secretary 
Rudy Tham said, the school district 
used the custodians to open, main- 
tain ‘and close rooms and auditori- 
ums for special meetings of boards 
and other groups. 

This work was after and in ad- 
dition to regular working hours, 
but the custodians were only paid 
straight time. 

Tham assigned business Repre- 
sentative William Esmarch to se- 
cure overtime pay for overtime 
work, 

“Esmarch,” said Tham,” filed a 
claim with the Labor Department 
which was upheld and the School 
District was forced to give the cus- 
todians more than $14,000 in back 


pay.” 


Local 150 


title and brought home another gold 
medal from the Olympics in Mu- 
nich. MIKE who took to swimming 
after an accident to build up mus- 
cles is a real credit to his family 
and community. MIKE won a gold 
medal in the 1500 meter free-style 
event. We plan to do a real story on 
father and son just as soon as we 
can catch up with the both of them. 
eee Bee 

Here is some very important in- 
formation that will benefit you at 
some later date. There are many 
Trust Funds covering our members, 
and from time to time there will be 
in the newsletter or this paper valu- 
able information on the different 
plans. In order to make sure you 
know exactly what plan you are 
under, contact the office or your 
agent. Last month there appeared 
in the newsletter some changes on 
a certain plan, and, to say the least, 
the phone rang off the wall here in 
the office. Every call that came in 
was to the effect that how come this 
was happening, or they can’t do this 
and ete, etc. The changes were 
made in that particular plan, but 
every one who read the newsletter 
thought it applied to him, and right 
away pushed the panic button and 
went off the deep end with all sorts 
of accusations. So like. we say, if 
you don’t know what plan you are 
under, take a minute or two and 
call JUANITA for the answer. 

pees eee 

Once again we have to remind a 
lot of you that your dues must be 
in our office on or before the last 
business day of each month. It just 
seems that a lot of members still 
want to get at the dues window and 
raise a big fuss because they were 
late and want a lot of sympathy. 
Look, just a little word of advice to 
those select few that want to come 
up and give the gals a bad time: 
save your time and breath. Until 
such time the Internationa] Consti- 
tution is changed you are just 
spinning your wheels. In being late, 
you jeopardize the sick aiid death 
benefits that are provided by this 
union. If each and every one of you 
could just be in the office each time 
a request comes in for benefits and 
it is found the member was not in 
good standing for the simple rea- 
son he or she was late in paying the 
dues to begin with, and be there 
when it is explained what had hap- 
pened its a real hassle. In most 
cases the member will claim they 
were mailed on time, next they will 
claim the bookkeeping system is all 
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SACRAMENTO .. 





. Witnessing the signing of the contract by Kent Chaffin for 


Libby McNeil and Libby are (left to right): Simon Obwald, 45 years with 
Libbys, Jim Moran, over 25 years, Alex Luscutoff, Secretary Treasurer Local 
857, Elaine Taff, over 25 years and Gerri Hearrera, 8 years. 


Libby McNeil & Libby 


Office Contract 


SACRAMENTO — “The office 
workers at the Libby McNeil and 
Libby Fruitridge Warehouse Dis- 
tribution Center voted to go Union 
last February 14,” reports Local 


_ 857 Secretary Aky Lascitott. 


It took all this time to get the 
company to agree to a union con- 
tract which was barely acceptable.” 


Main features of the contract are: 
Teamsters Pension, Bay Area Plan 
1000-A. Sick leave plan same as the 
CPI and the Cannery Council ex- 
cept there is no waiting period, 
(sick pay starts with the first day of 
sickness). Forty hour week Mon- 
day through Friday. Vacations two 
weeks -after 1 year, three weeks 





on 


SACRAMENTO ... Mr. Ken Chaffin 
signing contract for Libby McNeil and 
Libby. Local 857 Secretary Alex Lus- 
cutoff, the witness. | 








screwed up, and last but not least, 
wait until I get my hands on my 
wife, The real answer to not having 
to worry about getting your dues in 
on time is the check-off system. 
More and more companies are go- 
ing along with this through negoti- 
ating or even just agreeing to take 
the money out of the employees’ 
checks. We find, however, there are 
still members covered by the dues 
check-off who still want to pay it 
themselves, which is certainly OK 
with all concerned just as long as 
it gets here on time. 





Your Vote Counts 


According to a Gallup Poll, 
nearly half of American adults 
| don’t know who their Congress- 
man is. Four out of five don’t 
know how he voted on any 
major bill this year, 

Yet that Congressman’s single 
vote may decide whether labor 
is allowed to retain its right to 
organize or to engage in free 
collective bargaining; whether 
Social Security is raised, or con- 
sumer protection expanded. Con- 
gressmen decide these things. 
Their vote counts. 

Your vote counts too. You 
elect, You decide who decides. 























after 10 years, four weeks after 
15 years and five weeks after 20 
years of service. Also a sabbatical 
leave after 15 years of service. Plus 
other features in the contract. 


U.C. Talk Balks 


SAN FRANCISCO . . . George 
Dillon, President of Local 256 
Laundry and Cleaning Drivers 
Union, said that his Loca] may re- 
sume picketing the University of 
California Medical Center if man- 
agement does not make a show of 
good faith in negotiations. 

The dispute arose from manage- 
ment’s refusal last November to 
continue honoring their contracted 
promise to raise wdges of Local 
256 members by $15 weekly in 
keeping with prevailing wages of 
outside laundries covered by the 
Laundry Linen Supply Board of 
Trade Members. 

“They said they couldn’t give pay 
raises for lack of funds, but the San 
Francisco Chronicle said that U.C. 
had $300,000,000 invested in stocks 
and bonds and the net worth of 
U.C. is approximately two and one 
half billion dollars,” Dillon said. 


Local 256 began picketing after 
its officials were denied satisfaction . 
in their inquiries with management. 

At the time U.C. was also being 
struck by the S.F. Building Trade 
Union. 

As soon as negotiations began in 
earnest, Local 256 removed its pick- 
et line as a show of good faith. 
Management has not demonstrated 
good faith, Dillon said, and the 
picket lines may be resumed soon. 

Other items of dispute with man- 
agement are: 

—Management attempts to have 
the same employee do two jobs un- 
der two different classifications. 
One job, driving laundry trucks, is 
covered by contract, but the other, 
working in the laundry, is not, and 
the pay scale is lower. 

—Management refusal to pay 
15 percent differential pay for 
nighttime truck driving. 

—Local 256 wants U.C., like 
other employers, to pay for a 
Health and Welfare plan and the 
Drug plan. 

—Switching of employees from 
one job to another with consequent 
ae of wage rate and pension bene- 

its. 

Members of Local 256 agreed to 
a $6 monthly assessment per em- 
ployee to support the dispute. The 
assessment began June 1 and will 
continue until one month after set- 
tlement. 
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Miami's Sweet Music 


So we’ve seen and heard the sec- 
ond part of the double header we 
are treated to every four years. Mr. 
Nixon to no one’s surprise is still 

} Champ of the Par- 

™ mg ity and is ready to 
> — go come Novem- 

ber. Peaches and 
Cream were in 
abundant supply 
and everybody at 
the Convention 
appeared to be 
most happy. 
When t he voters 
were polled Mr. 
Nixon made an acceptance speech. 
Naturally speeches of this nature 
call for a lot of self praise which 
is no praise anyway you look at it, 
Mr. Nixon said there are more 
people employed in these United 
States than ever before. This is very 
true but only one half the truth. 
This other half is what concerns 
us. It is also a sad fact that we have 
more people unemployed than ever 
before. We do have higher rates in 
both cases because of the vast popu- 
lation increase. Mr. Nixon of course 
is not responsible for that fact. A 
day or so after the Party’s party in 
Miami a news release stated the 
Price and Wage Control Boards 
may be desolved next year. There 
can be many differences of opinion 
on this matter. As it stands one of 
these Commissions or Councils are 
useless. That is the Price Control 
outfit that doesn’t appear to be able 
to control anything with prices go- 
ing up, up, up. Wage Controls are 
not fair considering raising prices. 
Something must be done about in- 
flation which is easy to say. So far 
our leadership on the National Lev- 
el hasn’t found the answer. We 





Morris Less , 
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San Jose ... Mr. & Mrs. Anthony 
DeVincenzi, a member of Local 287 
of San Jose, are the winners of the TV 
GUIDE National Subscription Sweep- 
stakes. The prize, a check for 
$27,000.00 was presented to the lucky 
couple by Regional Manager, H. 
Douglas MacEachern. The DeVin- 
cenzi’s had the choice of the money or 
a home in a contest directed by the 
D. L. Blair Co. Mr. DeVincenzi, a San 
Francisco Giants fan, has just returned 
to work after a five week strike to the 
Pacific Ready Mix Cement Company 
in Mountain View. They have two 
children, Robert, age 10 and Donna, 


age 7 


Violating Law 


Three out of every four estab- 
lishments inspected by representa- 
tives of the Occupational Safety and 
Health Administration (OSHA) dur- 
ing its first year of operation were 
found not to be in compliance with 
the law. 

Only 25 percent of the 29,505 
work places having 5,987,206 work- 
ers, which were inspected between 
July 1, 1971, and June 30 of this 
year were found to be in compli- 
ance. A total of 102,861 violations 
were alleged in 23,231 citations of 
employers, and penalties proposed 
for the law violations totaled $2,- 
291,147. 








Morr or Less 


By Morris Less 





wonder if a return to the old meth- 
od of save to buy rather than buy 
and pay might not help. 

Public Opinion Polls as of this 
date indicate Mr. McGovern is a 
loser. These Polls are far from be- 
ing 100% correct. The Labor rec- 
ords of both candidates are not the 
best as we all know. Sargent Shriv- 
er the Democratic Vice Presidential 
hopeful is coming on strong and 
makes sense. This campaign faintly 
reminds one of the Truman Cam- 
paign in 1948. A lot of people felt 
he couldn’t make it but you know 
the results. What you do is make 
damn sure you vote! 


Ad-Hoc 


In this modern age a good many 
abbreviations are used as is the al- 
phabet to shorten names of com- 
mittees, commissions and the mov- 
ing parties. Ad Hoc is a term from 
the Latin and means a committee 
of one. This doesn’t limit the Com- 
mittee to one person only and does 
cover a number of individuals 
working for the same cause. Latin 
may be a dead language but its 
phrases and the meanings thereof 
are so succinct that English in all 
its glory cannot compare. To ex- 
plain the above explanation here is 
where Ad Hoc enters the scene. 

The City of San Francisco has 
long been a bastion for Organized 
Labor. Here in the 1870s, 1880s, 
1890s and so on to the present day 


hard fought and bitter battles have 
been fought and sometimes not al- 
ways won. This is not to say that 
San Francisco has carried the ball 
alone. Other Metropolitan Areas in 
this State have had their problems 
too but in the beginnings it was San 
Francisco that helped lead the way. 

In recent years with more and 


more restrictions anti-Labor Legis- — 


jation we have certainly seen a stif- 
fer approach by Employer Groups 
to Union requests. This applies to 
organizing, gaining of new Mem- 
bers, working conditions and the 
whole bit. 

It follows that in face of the 
forces against Organized Labor that 
in order to equalize the numbers 
Labor itself must become much 
closer with each other. That is to 
say the Building Trades, the Labor 
Councils, the Metal Trades and the 
Maritime Unions have to join forces 
to help and assist each other. Team- 
sters do not have to be named since 
such assistance is almost automatic 
when it comes to working together 
with all Labor Groups. 

This all leads to the Department 
Store Strike in San Francisco. The 
very able Leadership of the Depart- 
ment Store Union in San Francisco 
ran head on into very tough sled- 
ing. A stalemate was reached, pick- 
ets were limited by anti-Labor Laws 
and the hopes of success were bleak 
for many many dedicated Union 
Men and Women. 

There is more of what is to fol- 


America on the Move 


Continued from Page 1— 
and educational materials. 

Visits are scheduled to more than 
80 cities along the 15,000 mile 
route. Receptions will be held in 
each city for civic leaders, union of- 
ficials, law enforcement officials, 
Chambers of Commerce, Boy Scouts 
and women’s organizations. 

Commenting on the program 
General President Frank E. Fitz- 
simmons, said, ‘We believe that 
this ‘America on the Move’ project 
will be of major importance to all 
Americans. An America on the 
move is a good America, a healthy 
and a prosperous America. The 
Teamsters have always played a key 
role in keeping America moving. It 
is our sincere hope that through 
this program we can broaden that 
role, by helping all Americans to a 
greater understanding of the im- 
portance of keeping America on the 
move. 

“America today has many un- 
solved problems,” Fitzsimmons 
said. ‘For this reason, ‘America on 
the Move’ will contribute to better 
understanding of the drug abuse 
problem and its possible solutions. 

Television Presentation Featured 

Featured in the van is a “People- 
Logue”—an inspiring color televi- 
sion presentation in which Ed Mc- 
Mahon, television personality and 
President of America on the Move 
Productions, Inc., interviews lead- 
ing Americans on the subject of 
what America on the Move means 
to them. | 

Drug Abuse Program 

According to Mr. McMahon, thou- 
sands of copies of a comprehensive 
and authoritative booklet have been 
prepared by America on the Move 
as its contribution to better under- 
standing of the drug abuse prob- 
lem. This 24 page, full-color book- 
let will be distributed through law 
enforcement officials and educators 
on the route. | 

This booklet, titled “The Drug 
Tragedy,” discusses the problem of 
drug abuse and the laws relating to 


it. Copies will be sent free to any- 
one who requests them from Amer- 
ica on the Move Productions, Inc., 
1041 N. Formosa Ave., Los An- 
geles, California 90046. 

Ecology Program 

As its contribution to ecology, 
America on the Move has joined in 
a cooperative program with the Boy 
Scouts of America, through which 
a quarter of a million litter bags 
will be distributed, urging people to 
keep America beautiful. Individual 
Scout Councils along the route will 
receive quantities of these litter 
bags from the trailer when it visits 
their city, They, in turn, will dis- 
tribute them throughout the com- 
munity. 

Essay Contest 

Recognizing that one of Amer- 
ica’s most important assets is its 
young people, the America on the 
Move program includes a project 
designed to get these leaders of to- 
morrow thinking about what Amer- 
ica on the Move means to them. The 
project is a National Essay Contest 
for junior and senior high school 
students, with more than $15,000 in 
prizes. 

Each entrant is asked to com- 
plete, in 100 words or less, the 
statement: “To me, America on the 
Move seems ————_.” 
A national panel of journalists an 
educators will judge the entries on 
the basis of aptness and sincerity. 
Local prize winners will receive 
U.S. Savings Bonds; national win- 
ners will receive scholarships: 
$2,500 for first place, $1,500 for 
second and $1,000 for third. 

To further increase public aware- 
ness of America on the Move, mil- 
lions of bumper stickers and lapel 
buttons will be given away, and 
posters will be displayed across the 
nation. 

Special Trailer 

The 40-foot trailer has been ex- 
tensively outfitted with reception 
areas and provisions for slide pro- 
jection and closed-circuit color 
television. 


low here in this issue as to the Ad 
Hoc Committee. Suffice to say act- 
ing under one head other Unions 
in face of Contempt Action by the 
Courts moved in to assist Brothers 
and Sisters and the Strike reached 
a fair settlement. Department Store 
Union Officials as capable and com- 
petent as they are were in the 
same spot as any other Union 
Group may find themselves at any 
time. 

In this very same area there are 
Unions that are face to face with 
mighty difficulties and a part of 
the solution lies with the willing- 
ness of Labor Unions to assist. For 
our own existence no one can afford 
to be too proud to seek the help 
that helps the Membership. 

The Ad Hoc Committee has no 
desire to take over any Local Union. 
The Ad Hoc Committee exists only 
to help Organized Labor when help 
is needed. It is not designed for any 
individuals or any Internationals 
agrandizement. It is simply the 
means to protect Organized Labor 
particularly the Members. 


Triple Trailers 


Continued from Page 1— 

THE SACRAMENTO BEE said 

in a recent article that critics of the 
triple-trailer studies have uncov- 
ered discrepancies between the first 
draft of the test report and the sec- 
ond draft. 
_ The discrepancies were deletions 
and “corrections” that eliminated 
the negative aspects of the tests, 
and were the result of pressure by 
the California Trucking Associa- 
tion, the Bee said. 

The Trucking Association has 
been fighting to put triple-trailers 
on the road for years. 

THE PRELIMINARY draft said, 
among other things, the triple-trail- 
er cannot operate on the local road 
system without viciating the Calli- 
fornia Vehicle code, that whipping 
is inherent to the giant trucks, that 
the 335 horsepower engines used 
on most trucks “present a hazard 
on freeways when towing triple 
trailers on grades.” Rear-end acci- 
dents would be a likely result. 


THESE, AND other negative as- 
pects, were deleted or watered 
down in the final report, the Bee 
said. 

Another example of safety haz- 
ard is that the triple trailer must 
start a left turn from the right side 
of the highway, and that, while a 
U-turn is theoretically possible, it 
would cause considerable disrup- 


tion of traffic. 
Money Talks 

Money talks, says an old adage, 
and it does loudly and effectively 
in political campaigns. 

California’s Secretary of State 
documents this view by saying that 
“almost every race” in the Golden 
state’s recent Democratic and Re- 
publican primaries was won by the 
candidate who spent the most 
money. Edmund G. Brown, Jr., who 
also serves as California’s chief elec- 
tions officer, warns of the conse- 
quences of such a trend. 

“The contribution reports (can- 
didates must report spending to 
Brown) prove that money really 
does buy votes,” explained Brown. 
“This tragic situation must be 
changed before men of moderate 
means are in effect barred from 
holding public office.” 

To support his conclusion, Brown 
reported an average spending by 
Senate nominees of the two major 
parties of $9,434 compared to $5,- 
679 for losing candidates. In As- 
sembly races, Brown said nominees 
reported an average spending of 
$8,331 compared to $6,299 by their 
defeated opponents. 
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LIFE INSURANCE AND 
BENEFICIARY INFORMATION 

Each Teamster working in the in- 
dustry has group life insurance pro- 
vided as a result of contributions 
paid by his employer. The amount 
f the group life insurance pro- 
<r > ~vided will vary be- 
tween different 
group plans but 
the provisions ap- 
plicable to life in- 
surance are stand- 
ard under all Team- 
ster group plans. 
The life insurance 
; |) benefit is payable 

oN for death from any 

| srgregne cause, including 
suicide. Upon the death of the mem- 
ber, life insurance proceeds are pay- 
able to the beneficiary named by 
the Teamster. If a beneficiary has 
not been named, the life insurance 
proceeds would be payable to the 
nearest surviving relative in the 
order named: 

(1) Wife or husband; (2) Children; 
(3) Mother or father (4) Brother or 
sister; (5) Estate. Therefore, if you 
wish to name a special person to 














Health and Welfare 


By Robert Scheibach 


receive life insurance proceeds, a 
special. form should be completed 
by the Teamster. 

YOUR LIFE INSURANCE policy 
provides “If before you reach age 
60, you become totally disabled and 
thereby continuously unable to 
work, your life insurance will re- 
main in force without further pre- 
mium payments during your con- 
tinued disability, provided the re- 
quired proof is given to the Insur- 
ance Company and the master con- 
tract remains in effect.” This sim- 
ply means that if you become totally 
disabled while your insurance cov- 
erage is in force and before reach- 
ing age 60, your life insurance 
would remain in force as long as 
you remain totally disabled even 
though your insurance benefits 
have terminated. No payments 
would have to be made to keep the 
life insurance in force in the event 
of the total disability. 

IF YOU or one of your fellow 
workers become totally disabled 
and would qualify under the pro- 
visions mentioned above, the Ad- 
ministrative Office should be noti- 
fied as soon as you have been dis- 





abled for a period of nine months. 
We would then furnish you with the 
necessary forms to be completed by 
you and your doctor to prove your 
total disability. These completed 
forms would then be forwarded to 
the insurance carrier so that they 
can mark their records as to your 
total disability and benefits could 


then be paid without delay in the - 


event of your death before you re- 
cover from the total disability. 

IT IS IMPORTANT that your to- 
tal disability be on record with the 
insurance carrier since, in some 
cases, a man may be disabled for 
twenty years before his death and 
his original physician may have 
died or left the area and it would 
be difficult or impossible to prove 
that the Teamster had been totally 
disabled for the full twenty year 
period. 

If there are any questions with 
regard to the continuation of the 
life insurance in the event of total 
disability, the administrative office 
should be contacted since this is a 
very important benefit for the 
Teamster who is totally disabled 
and should not be overlooked. 
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BENEFIT TO SPOUSE SECTION 


This Option was established to 
provide some income for your 
spouse should she (or he) survive 


to Spouse Option, 
the pension bene- 
fit otherwise pay- 
able to you for 
your lifetime will 
be reduced on the 
date two years 
after the effective 
date of your re- 
tirement under 
the Plan if your 
spouse is then 
living. Any time 
after your pension benefit has been 
reduced, if you should pass away 
and your spouse survives you, sixty- 
six and two-thirds percent ((6624%) 
of your reduced pension would con- 
tinue to her (or him). The reduc- 
tion percentage after the two year 
period is based on your age and 
your spouse’s age. 





By Mike Tomasello 


FOR EXAMPLE, you are retiring 
effective September 1, 1972, you 
are sixty-five and your monthly 
pension benefit is $300.00. Your 
wife is sixty (five years younger 
than you are). If you elect the Ben- 
efit to Spouse Option, you will re- 
ceive $300.00 per month. for two 
years (i.e. from September 1, 1972, 
through August, 1974). Effective 
September 1, 1974, your pension 
would be reduced to $225.00 per 
month and that would be the 
amount you would receive for the 
rest of your life. If you should pass 
away any time after your pension 
has been reduced to $225.00 per 
month, and your spouse should sur- 
vie you, she (or he) would then be- 
gin to receive $150.00 per month 
(6628% of $225.00) and would con- 
tinue to receive that amount for the 
rest of her (or his) natural life. 


IF YOU SHOULD pass away 
prior to the effective date of the 
Benefit to Spouse Option (two years 


Retiree News 
Attention Retirees 


The next meeting of the East Bay Teamster Retirees will be on 


Sept. 21. 


The place .. . 8055 Collins Drive. 


The time . . . 10 a.m. 


Any questions contact Al Madero between 10 a.m. and 3 p.m. 


at Local 70’s office, 
Wed. 20th. 


OAKLAND ... The next meeting of 
the East Bay Retirees will be Sept. 
21. . . . All Teamster retirees are 
urged to come, see and take part 
in the organization of the East Bay 
Retirees club at 8055 Collins Drive, 
Oakland. 

The meeting in August was an 
unexpected, successful meeting of 
retirees whe live in the East Bay. 

Representatives from most of the 
East Bay Locals were represented 
at the meeting co-chaired by Frank 
Farro of Local 853 and Al Maderos 
of Local 70. 

John Strello, Western Confer- 
ence director of the Retiree divi- 
sion was the speaker at the initial 
meeting of more than 300 retired 
members. 


phone 569-9317 — Mon. 18th, Tues. 19th and 


A steering committee was ap- 
pointed to assist co-chairmen Farro 
and Maderos in future planning for 
the group. On the committee are 
Blackie Oliver of Local 468, Pecola 
Jones and Joe Richardson of Local 
750, Jack McSherry of Local 588, 
Joe Gonsalves of Local 70 and Pete 
Kinst of Local 432. 


Meeting with the retirees were 
President Jim Muniz and Secretary 
Treasurer Chuck Mack of Local 70, 
Al Costa, Secretary-Treasurer of 
Local 853, Freddie Sanchez of Local 
750 and Fred Paredes of Local 588. 

The steering committee is ex- 
pected to develop a wide range of 
activities including barbecues, pic- 
nics, luncheons and other affairs. 

Anyone interested contact Al 





after the effective date of your re- 
tirement), only the normal death 
benefit, if applicable, will be pay- 
able to your beneficiary. She (or he). 
would not be eligible for the con- 
tinuation of 6624% of your pension 
benefit. If your spouse should pass 
away prior to the effective date of 
the Option, the Option will not go 
into effect and your pension bene- 
fit will not be reduced after the two 
year period. 

It would be wise to remember 
that once you have elected the Op- 
tion, it may be canceled only within 
one month of the time you receive 
your first pension check. It cannot 
be canceled after that month has 
elapsed. Also, if you elect the Bene- 
fit to Spouse Option, you may not 
elect the Benefit Adjustment Op- 
tion. In addition, it is not necessary 
to elect one of these Options. You 
may, if you wish, take your regu- 
lar pension benefit for life without 
any Option at all; i.e., in the above 
example, $300.00 for the rest of 
your life. 

The Benefit to Spouse Option is 
not to be confused with the Sur- 
vivor Benefits which apply only to 
individuals covered by a Pension 
Contribution Rate of over fifteen 
cents (.15c). These benefits will be 
eotre in detail in a future ar- 
icle, 
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July, 1972 

Drafts 

Local Union Claims Paid Issued 
San Francisco 12 $ 27,498.92 482 
Oakland 70 365.677.35 4292 
Oakland 78 28,079.78 390 
San Francisco 85 177,495.74 1387 
Oakland 96 10,562.86 187 
San Francisco 109 27,375.78 532 
Oakland 209 23,428.31 424 
San Francisco 216 62,588.58 837 
San Francisco 226 40,598.21 323 
San Francisco 24! 205.59 ! 
San Francisco 256 19,301.76 146 
San Francisco 265 73,949.81 921 
San Francisco 278 51,921.41 573 
San Francisco 280 25,022.11 356 
San Jose 287 156,151.50 2145 
Oakland 291 73,542.60 1133 
San Jose 296 73,287.07 1043 
San Jose 304 6,986.20 137 
Martinez 315 218,469.30 3550 
San Francisco 350 10,739.16 170 
Oakland 432 45,212.09 587 
Oakland 468 64,228.23 896 
San Francisco 484 58,577.62 846 
Vallejo 490 55,332.18 837 
San Jose 576 10,205.49 105 
Oakland 588 60,939.72 1264 
Novato 624 77,415.30 1401 
Redwood City 655 66,417.34 1286 
San Francisco 665 68,817.36 721 
San Francisco 844 50.50 3 
Oakland 853 125,877.39 1949 
San Francisco 856 179,436.02 2047 
San Francisco 860 76,282.11 1295 
San Francisco 888 38,790.69 550 
Salinas 890 104,437.05 1629 
San Francisco 893 27,903.97 308 
San Francisco 896 48,012.62 442 
Watsonville 912 69,148.20 994 
San Francisco 921! 51,752.92 521 
San Francisco 960 7,704.24 124 
Santa Rosa 980 75,092.05 1284 
TOTALS $2,784,515.13 38,118 

JOINT COUNCIL 38 
July, 1972 

Drafts 

Local Union Claims Paid Issued 
Bakersfield 87 $ 40,309.09 685 
Visalia 94 48,914.62 727 
Marysville 137 96,533.43 1506 
Sacramento 150 278,554.77 4395 
Sacramento 165 17,450.95 242 
Sacramento 228 122.10 ! 
Modesto 386 112,927.03 2003 
Fresno 43) 144,517.40 2422 
Stockton 439 155,710.96 2877 
Fresno 517 48,891.42 1086 
Reno 533 40,635.60 576 
Stockton 601 82,574.18 777 
Fresno 616 17,736.15 272 
Napa 668 376.14 7 
Antioch 678 17,566.43 180 
San Jose 679 94,619.25 1227 
Eureka 684 33,542.84 799 
Modesto 698 531.05 7 
Kingsburg 746 5,457.13 52 
Modesto 748 125,593.37 1600 
Oakland 750 58,312.51 530 
Hayward 768 52,723.49 788 
Oroville 849 15,877.11 228 
Sacramento 857 47,555.47 609 
TOTALS $1,537,032.49 23,596 


Big Increase in Air Freight 


The U.S. scheduled airline indus- 
try expects to register this year the 
greatest gain in air freight since 
1965. During the first six months 
it recorded a 21.9 percent gain in 


Madero at Local 70, phone 569- 
9317. 


2K iE ae 

In San Jose the retiree club is 
already established and under the 
leadership of Don Sanfillipo of 
Local 679. He has been recognized 
as a potent factor in the community. 

* * * 

Former Secretary of Local 857 
Butter Cole heads up the Sacra- 
mento area club of Teamster re- 
tirees. He predicts an active future 
for the membership, especially in 
politics and community actions. 
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air freight volume. 

In revealing the gains — which 
did not include mail shipments — 
the Air Transport Association at- 
tributed the increase to a number 
of factors, such as turnup in the 
economy, increase in carrying Ca- 
pacity, growth of the air freight 
orwarding industry, and greater 
use of facilities by small package 
shippers. 


It was pointed out that wide- 
bodied passenger aircraft now can 
handle individual pieces weighing 
from a thousand to three thousand 
pounds, and entire individual ship- 
ments of 10,000 pounds. Availa- 
bility of temperature - controlled 
containers now make it possible to 
ship highly perishable items, which 
formerly had been unfeasible. 
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From Sacramento 


California Teamsters 


By Vern Cannon 
Legislative Representative 


GOVERNOR SIGNS TEAMSTER BILL | 

Governor Ronald Reagan has signed into law Senate Bill 1157 b 
Senator Milton Marks (R) San Francisco. This new law, sponsored by the 
Teamsters, adds new penalties for those employers or insurance carriers 
who discriminate against an injured worker because he has filed for or 
has received a Workmen’s Compensation award. A penalty of 50% of the 
award would be assessed against an insurance carrier who encouraged an 
employer to discriminate against or discharge an injured employee. This 

wa: Will help insure fair and equitable treatment of the work- 

er injured on the job and can only improve his situation. 

We wish to extend our gratitude to the three Joint 

Councils, all Teamster local unions and members and 

Teamster retirees who were instrumental with their let- 

ters and wires in securing the passage of this good bill. 

This new law will go into effect on the 91st day 

after final adjournment of the 1972 Legislative Session. 

Veteran Capitol observers say thatthe effective date of 

most new laws will be sometime in March of 1973, as 

a8 the 1972 session will reconvene on November 8 to clean 
_Vern Cannon. up those measures yet to be acted upon. 

LANDMARK DECISION ON DRIVER’S LISENSE SUSPENSION 

The following statement appeared in the August 15, 1972 edition of 
the Sacramento Bee: 

“An uninsured motorist involved in an auto accident is entitled to a 
hearing by the Department of Motor Vehicles before his driver’s license 
can be suspended, the California Supreme Court ruled today. 

“When an auto accident results in bodily injury or property damage 
over $200, the vehicle code requires the Department of Motor Vehicles to 
determine if there is a reasonable possibility that the uninsured driver is 
at fault, thus requiring him to post security or face license suspension. 
Previously, under a 1969 Supreme Court decision, the department made 
its determination of possible fault on the basis of the written reports filed 
by the persons involved in the accident. 

“Under today’s ruling the uninsured driver is entitled to a personal 
hearing, to review reports that are on file, and to present reports or tes- 
timony showing he was not at fault. 

“The unanimous decision follows the requirement of two recent U.S. 
Supreme Court opinions holding that failure to provide a hearing in such 
a situation violates the due process clause of the federal constitution. 

“Frederico Rios, a minor, was in an auto accident resulting in $260 
damage to the other car. Insisting he was not responsible for the accident 
Rios demanded a hearing by the Department of Motor Vehicles to deter- 
mine whether there was any likelihood that he ultimately would be found 
at fault. When the department refused the hearing, Rios got a writ from 
the Supreme Court. 

“Holding that Rios was entitled to a hearing, the court emphasized 
the importance of the right to drive a car: “. . . the rural and urban poor, 
who cannot afford to purchase insurance or to post security, are frequently 
faced with license suspension under the financial responsibility law, and 
... a person deprived of the right to drive may forfeit his unemployment 
and suffer other disabilities. The court further stated that ‘the primary 
purpose of the financial responsibility law is not to assure that careless 
drivers are denied the use of highways—since the most grossly negligent 
drivers who can post security ... may retain their licenses.’ 


“Justice Stanley Mosk, writing for the court, pointed out that written 


accident reports are not sufficient to assure drivers of a fair hearing be- 
cause Many persons threatened with license suspension do not have the 
ability to make their own written statement and also lack the resources to 
obtain professional help. In reaching its conclusion the court drew an 
analogy to the U. S. Supreme Court landmark decision in Goldberg vs. 
Kelly, which held that a welfare recipient must be permitted to appear 
personally to present his case to a government agency before public assist- 
ance payments may be terminated. 

“Today’s decision does not automatically revoke prior suspension 
orders issued by the department for failure to comply with the financial 
reponsibility law, but permits drivers whose licenses are presently under 
suspension to request a hearing on the question of their possible fault in 
the accident which led to the suspension order.” 

| ANOTHER TEAMSTER BILL SIGNED BY GOVERNOR 

Governor Ronald Reagan has signed another Teamster-sponsored bill 
into law. The bill, AB 505 (Deddeh), Democrat Chula Vista, provides for 
penalties against weighmasters who would overload trucks beyond the 
maximum allowable by law. This will slow if not completely stop the 
current practice of knowingly overloading trucks, putting the driver in 
jeopardy of receiving a citation. 

As the Teamsters contend, a properly loaded truck is a safer vehicie 
to operate; our local unions and members have opposed overloading for 
many years. Local unions involved in this bill produced a tremendous 
number of letters for its passage. We say thanks again! 


UNIFORM ALLOWANCE BILL.SIGNED 

Assembly Bill 42 by Assemblyman Bob Monagan (R) Stockton was 
signed into law by Governor Ronald Reagan, and will go into effect im- 
mediately. The bill provides for a maximum of $150 annual clothing al- 
lowance for all state employees who wear uniforms. 

In addition to uniform allowances, the bill provides for State-furnish- 
ed work clothing and safety and protective equipment, including hand- 
guns for State law enforcement personnel. a 

This bill had all out support from the California Teamsters Legislative 
Council. 
LYONS... CONSUMER PROTECTOR 

John S. Lyons, a Teamster official for over 22 years and Secretary- 
Treasurer of Teamsters Local No. 36 in San Diego for six years, has been 
reappointed by Governor Ronald Reagan for a full four year term as a 
member of the Consumer Advisory Council. This appointment is important 
to all Teamster members and their families and every California consumer 
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SENATOR MILTON MARKS (R) 
carried SB 1157 for the Teamsters 
this year and successfully moved the 
bill through both houses of the Legis- 
lature, ultimately resulting in the bill 
becoming law when it was signed by 
Governor Reagan. It provides for 
penalties of up to 50% of a Work- 
men’s Compensation award for an 
injured workman who is discrimin- 
ated against because of having re- 
ceived an award. Insurance carriers 
who encourage such discrimination are 
included within the provision of the 
award. Senator Marks further helped 
the Teamster cause by successfully 
handling the Weighmaster bill, AB 
505, on the Senate floor. 


ASSEMBLYMAN WADIE DED- 
DEH (D) Chula Vista, Chairman of 
the Assembly Committee on Transpor- 
tation and an expert in this field, was 
the author of AB 505 which was 
signed into law by Governor Reagan. 
The bill provides for penalties to be 
assessed against State Licensed Weigh- 
masters who certify an overloaded 
truck which is loaded in excess of the 
State maximum. This will greatly re- 
duce the number of overload citations 
received by Teamster drivers who fall 
victim to the weighmaster who is in- 
terested only in selling as much as can 
be possibly loaded on the vehicle. 
Assemblyman Deddeh also handled SB 
1157 on the floor of the Assembly, 


because this council makes recommendations to the Governor and his staff, 
and to the Legislature, regarding legislation and administrative regula- 
tions in the interest of improving the standard of living and providing 
protection for all California consumers. 

Governor Reagan’s reappointment of Lyons to the Consumer Ad- 
visory Council demonstrates recognition of a dedicated, tireless worker on 
behalf of the Teamsters and the citizens of the great State of California. 


WORKMEN’S COMPENSATION BILLS TO GOVERNOR 

A Teamster-sponsored bill, AB 715, authored by Assemblyman Ken 
Meade (D) Oakland, providing for dual computation of Teraporary Disabil- 
ity benefits to injured workmen using both the Disability Insurance for- 
mula and the Workmen’s Compensation formula was approved by the 
Senate, concurred in by the Assembly and sent to the Governor during 
the waning hours before recess. The bill will effectively stop the drain 
of the Unemployment Compensation Disability Fund which yearly mounts 
to over $2 million. Employers of injured workers would be required to 
seek computation of benefits from the Department of Human Resources 


‘1 


Development Disability Fund and then pay the higher amount. 


IN MEMORIAM 


FRANCESCONI, 
888 San Francisco, Aug. 9. 

RAFFO, WILLIAM, Local 888, Aug. 24. 

FIDDELKE, HENRY, Retired, Local 
665, San Francisco, June 27. 

LEVY, Leo, Retired, Local 921, San 
Francisco, Aug, 22. 

MAYER, ROBERT A., Local 315, Mar- 
tinez, June 28. 
WRIGHT, BURL, Local 315, June 29. 
FORTSON, RUSSELL, Local 315, Aug. 


9. 
SVILANIS, ALPHONS, Retired, Local 
315, July 30. 
PAIVA, DAVID C., Local 70, Oakland, 
Aug. 
PRINTY, ROBERT, Local 70, Aug. 
DONLAN, HARRY, Local 70. Aug, 
SEROY, ANTHONY, Local 70. Aug. 
PEDRO, MANUEL, Local 70, Aug. 
SILVA, GLENN, Local 70, Aug. 
McMICHAEL, JAMES, Local 70, Aug. 
BISORDI, ERNEST, Local 70, Aug. 
ROBINS, NORMAN, Local 70, Aug. 
HURTADO, WAYNE, Local 278, San 
Francisco, Aug. 26. : 
AGUIAR, MIKE, Local 853, Oakland, 
Aug, 7. . 
ADAMS, BERT J., Local 853, Aug. 16. 
BRITTING, W. J., Local 853, July 31. 
BROECKER, G. C., Local 853, Aug. 27. 
CASTRO, TONY, Local 853, Aug. 17. 
DOLLAN, WILLIAM L., Local 853, 
July 24, 
FERDANDZ, MABEL M., Local 853, 
Aug, 24. 
SEIGEL, ROXIE M., Local 853, Aug. 9. 
KNIEF, HENRY, Retired, Local 265, 
July 29. 


ARAMANDO, Local . 


BLOOM, DAVID, Local 265, Aug. 7. 
HAAS, ROBERT, Local 265, Aug. 

BARNES, ELBERT, Local 265, Aug. 
RUHLANB, W. E., Local 265, Aug, 23. 
PERRITTI, CHARLES, Local 265, Aug. 


MAGIDSON, LOU, Local 484, San Fran- 
cisco, Aug, 8. 

HARNEY, WILLIAM, Retired, Local 
896, San Francisco, Aug. 20. 

CHRISTIANSON, WILLIAM, Retired, 
Local 896, Aug. 22. 

HUSSMAN, CHARLES, Retired, Local 
860, Aug. 25. 

HAMILTON, THOMAS, Retired, Local 
750, Oakland, Aug. 1. 

BUIE, LUCILLE, Local 750, Aug. 7. 

FIRPO, JOHN, Retired, Local 750, 
Aug. 27. 

BLOCK, WILLIAM, Local 78, Oakland, 
Aug, 25. 

GLOVER, IRA, Local 78, Aug. 12. 

CORDOVA, JOHN, Retired, Local 888, 
Aug. 27. 

BALSALLS, JOHN, Local 216, South 
San Francisco, Aug. 19. 

BRADFORD, HOMER, Retired, Local 
85, San Francisco, Aug. 5. 

CONNELLY, ALBERT T., Local 85, 
Aug. 16. 

DE ANGELI, ANDREW, Retired, Lo- 
cal 85, Aug. 15. 

EWING, ROY, Local 85, Aug. 27. 

KECKEISER, ALBERT, Retired, Lo- 
cal 85, Aug. 23. 

MICKS, GEORGE, Local 85, Aug. 16. 

TRUTNER, ERNEST, Local 85, Aug. 
24. 





